Our Mission: Enhance Professional Development
With a vision to be the premier resource for leadership and development for Human Resource Professionals and organizations within Southwest Washington.

September 2010

Join us for our Annual

Special points of

interest: Legislative and Labor Law Conference!
« swhrma conerence VW hen: October 19 (7:30 am registration) 8:00 am to 4:30 pm
Oct 19th

. sirM FondaionNews VY Dere: The Heathman Lodge,Vancouver;, WA

e Save the Date for the
annual NHRMA
coerenee Special Guests & Keynote Speakers:
Vancouver Mayor, Tim Leavitt
Legislator, Jamie Herrera
Speaker & Author, Kathy Condon

Executives & CEO’s from several local organizations

m Sample Break Out Sessions:

N H R M A Legal Update

Diversity & Inclusion: Case Study on Safeway, Inc.

Connecting Human & Organizational Capabilities to

Business Results

C EO/ Exec utive Panel —an d muc h more. The use of this seal is not an endorsement
by the HR Certification Institute of the quality
of the program. It means that this program
has met the HR Certification Institute's
criteria to be pre-approved for recertification
credit.

R HUMAN

MANAGEMENT

Register online at www.SWHRMA.org
by October |*

It Doesn’t and receive a copy of Kathy Condon’s book,
it g “It Doesn’t Hurt to Ask: It’s All About
It’s All About Communication

Kxrir Conpot Communication” at check in.


http://www.SWHRMA.org

Thank You
2010 Employment and Legislative

Conference Sponsors

A CARING HEART

Edward Jones

AL

Da break

Youth Services

WADDELL
STREED

Investing. With a plan”

{3

WOODRUFF
SAWYER &
COMPANY

Sponsorship & Advertisement Contact for
this event:

Amy Ferdinando

Unitus Community Credit Union
360-713-6908/aferdinando@unitusccu.com

Smartway

@@ ADVISORS™

unltus

UNITY CREDIT UNION

@EDSllgnlsltl%l[

occuscreenm

The clear choice in employment screening™


mailto:aferdinando@unitusccu.com

I_R COMMIT TO A HIGHER STANDARD

Get Certified, Stay Certified

This is the last exam before things change in 2011

The application for the last exam period under current eligibility requirements is now open. Interested exam applicants
have till October 8, 2010, to apply.

After that date, each application will incur a US$50 late fee.
The 2011 new exam eligibility changes include:

PHR eligibility requirements—minimum of four years of demonstrated professional (exempt-level) HR experience with less
than a bachelor’'s degree; minimum of two years of demonstrated professional (exempt-level) HR experience with a bachelor’s
degree; or one year of demonstrated professional (exempt-level) HR experience with a master’'s degree or higher.

SPHR eligibility requirements—minimum of seven years of demonstrated professional (exempt-level) HR experience with
less than a bachelor’'s degree; minimum of five years of demonstrated professional (exempt-level) HR experience with a
bachelor’'s degree; or minimum of four years of demonstrated professional (exempt-level) HR experience with a master’'s de-
gree or higher.

Students—uwill not be eligible to sit for the certification exams until they have the required level of professional work experi-
ence for their education level.

Current certified HR professionals—who would like to recertify by exam in 2011 or after
must meet the new eligibility requirements in order to take the exam, even if they are eligible
for the exam under current standards.

Attending SWHRMA meetings is a great way to stay current in our profession but also earn
your HRCI recertification credits. Please take a look at our upcoming events like the October
19th Conference at the Heathman Lodge and the monthly SWHRMA programs hosted at
Royal Oaks Country Club. Look for the “Pre-Approved” logo like the one on this page on
our programs and then be certain to record your attendance on your HRCI account after you
attend. Each pre approved luncheon will have certificate of attendance ot help you with

your recertification steps , "The use of this seal is not an endorse-

ment by the HR Certification Institute of the

. . quality of the program. It means that this
There are about twenty six students taking advantage of our Fall Study Group. We had program has met the HR Certification

such a vast response to that class, that the class is now full. However, you can alwaysdo ' nstituteos -appiowedfori a t o
independent study or connect with the local community colleges or universities who many
times also offer classes toward PHR/SPHR certification.

Good Luck!

For more information, please contact Tracy or Tami, the Professional Development/Certification Co-Chairs listed below:

Tracy Whitmore, PHR Tami Harmon, PHR

Professional Development/Certification Co-
Chair

Professional Development/Certification

Co-Chair
Dick Hannah Dealerships Cadet Manufacturing

(360) 944 - 3364 [ tracyw@dickhannah.com (360) 567 - 1321/ tharmon@cadetco.com



mailto:tharmon@cadetco.com
mailto:tracyw@dickhannah.com

Upcoming Events

To register and obtain more event details

visit: www.swhrma.org

Title Date Time Cost
SWHRMA Board Meeting 10-07-10 3:30 pm - 5:00 pm $0.00/0.00
2010 Employment & Legislative Conference 10-19-10 8:00 am - 5:00 pm $179.00/189.00
SWHRMA Board Meeting 11-04-10 3:30 pm - 5:00 pm $0.00/0.00
Vancouver - Privacy & Social Media at Work 11-09-10 11:15am - 1:00 pm $25.00/35.00
Longview: Privacy & Social Media at Work 11-17-10 11:15am - 1:00 pm $25.00/35.00
SWHRMA 2011 Board Orientation & Meeting 12-09-10 3:30 pm - 5:00 pm $0.00/0.00
Managin EE's/Budgets in Challenging Time? 12-14-10 11:15am - 1:00 pm $25.00/35.00

Are you a SHRM member MARK YOUR CALENDARS!

Don'’t miss out!

. . . 7
In transition! Join us to further your HR knowledge in a spectacular setting.

f:f;;°;’;§fi§ii§!L’!E o NHRMA 72nd Annual
Conference & Tradeshow

Sunriver Resort - Bend, Oregon

September 29 - October 1, 2010

http://www.shrm.org/about/news/Pages/
ActiveUnemployed.aspx

“When changing values meet economic necessity, transformation takes off

www.nhrmaconference.org


http://www.shrm.org/about/news/Pages/ActiveUnemployed.aspx
http://www.shrm.org/about/news/Pages/ActiveUnemployed.aspx
http://www.swhrma.org/index.php/event?id=64
http://www.swhrma.org/index.php/event?id=73
http://www.swhrma.org/index.php/event?id=65
http://www.swhrma.org/index.php/event?id=76
http://www.swhrma.org/index.php/event?id=87
http://www.swhrma.org/index.php/event?id=66
http://www.swhrma.org/index.php/event?id=55

Message from the Chapter President Wendy Henderson, PHR

Get Involved & Give Back to your Local HR and Community
LG {21 wa! 2dzNJ YA &aNR2TyS arAdaA 20y2l f aVebyfeked SyhER& &'t8iy/ U ¢
through our four declarants: connecting people, providing relevant resources, advancing the pro-
fession and giving back to the community. Joining the SWHRMA Board of Directors is a wonderful
way to give back to the profession and our community. It is also a terrific opportunity to develop
your network with fellow board, committee and association members; increase your knowledge
base and continue to build your leadership skill set. Involvement with this team on behalf of our
membership and community is a truly rewarding and fulfilling experience.

Currently, we are seeking a talented, motivated HR professional to join the 2010-2011 board as:
e Diversity Director

e Treasurer

® Programs Co-Chair

e |Legislative Director

« Foundation Director

Non board position:

Communications Committee Member ¢ for questions regarding this position contact Kelly Kidd,
Communication Director at Kelly.Kidd@fistindy.com.

Board members receive HRCI credits annually for their contributions. Each position is a two year
commitment. For job descriptions please visit our website at http://www.swhrma.org/index.php/
board.

To apply for these great opportunities on our board contact Wendy Henderson, PHR at
wendy.henderson@banfield.net or Sheryl Johnson at sjohnson@sharplabs.com for a board member
application form. Formal interviews proceed the application process.

Thank you so much!

Wendy Henderson, PHR

There is no
After Hours Monthly Networking Event for October

November 6s wi |l | be hedlstaytammeda | ocati on

November 4, 2010 from 5:30 pm - 7:30 pm
Beverage and food will be available for your purchase.
Late registration deadline: 11-02-2010
All HR, Business Professionals & Job Seekers Welcome!

Join us for our monthly networking event as we travel to various venues on a monthly basis to
provide networking opportunities!

t

b


mailto:Kelly.Kidd@fistindy.com
http://www.swhrma.org/index.php/board
http://www.swhrma.org/index.php/board
mailto:wendy.henderson@banfield.net
mailto:sjohnson@sharplabs.com

Thank you to our September presenter and sponsor!

Three Steps to Beating Procrastination

At this program, we learned that procrastination can cause shame, can waste time, and can become
a downward spiral that harms performance. Severe or chronic procrastination can hurt your career.
We learned that to fix procrastination, you have to understand it, and then take the three simple
steps that can help you to bypass it forever.

Attendees heard about:
Understanding the Five Triggers of procrastination
Knowing how to identify triggers and create a personalized anti-procrastination toolkit
How to help others address their procrastination problems

We took away a low-stress, high-impact systems for reliably beating procrastination. These
skills will significantly increase our work performance, reduce our anxiety and stress, and em-
power us to help others whose procrastination may be affecting us.

For more information visit: http://blog.thomasbcox.com

Tom Cox, Consultant

Tom Cox is a successful consultant, author and speaker.

A graduate of the University of Chicago, Tom earned his four-year degree in psychol-

ogy in just three years, with honors.

Tom was a 2002 candidate for Governor of Oregon. Today he coaches CEOs and

business owners on how to get better results through better leadership.

Tom's internet radio program called "Tom on Leadership" is a Top Five hit on
Google.

Thank you to our

luncheon sponsor for Af : ' a c

September:



What is happening with the
WSU Vancouver's

Human Resources Society?

VA);

We are currently recruiting Human Resource professionals from our chapter to help support the HR
Leaders of tomorrow. Here are a couple of ways that we can partner with WSUV to help develop

those individuals:

We Need Your Expertise!

The group meets bi-weekly at the WSUV Campus and needs guest speakers! Your experience is critical to the
group’s development. Tapping into the HR talent in our community provides a diverse perspective into potential

arenas that students may want to explore further.

Interns for January 201 I:

Who couldn’t use some extra help? With heavy workloads, an intern might be a viable solution for your company.
WSUV can help connect you with a number of prospective individuals who want experience and can help off-set
some of your load! Depending on school schedules, backgrounds, and financial need, students at WSUV have the
option of performing either paid or unpaid internships for school credit or selecting their own independent field ex-
periences without the burden of tuition costs. Under the right conditions some students are even willing to work
for free. If you would like to discuss your staffing needs in more detail, SWWHRMA and the HR Society would love to
facilitate this win-win opportunity. Please contact Angie Sperandio-Hart at asperandiohart@yahoo.com and/or Mitzi

Ang at mitztang@gmx.com for additional information.

Valuable Opportunity this October:

On Monday October 18th from 4:30-5:30 WSUV’s HR Society will be having a meeting to discuss student intern-
ships for the upcoming Spring semester. Professor Tahira Probst will be providing a Q &A powerpoint to answer
student questions and encourage the obtainment of field experience among PP/HRM majors. If your organization
would like to increase company awareness among these students, this meeting will provide you an excellent oppor-
tunity to network with students getting ready to enter the workforce. The HR Society is looking for several employ-
ers offering internship opportunities to to come in and speak for 5-10 minutes about the type of learning experience
that their company offers. If you would like to make an impression on this year’s top talent and attract a larger pool
of HR interns or future HR assistant applicants please contact WSUV’s HR Society President, Mitzi Ang, at
mitziang@gmx.com. You can improve your company’s recruiting success by placing job descriptions directly in the
hands of graduating students or by taking the time to talk directly with students about an HR relevant topic during a

club meeting.


mailto:asperandiohart@yahoo.com
mailto:mitztang@gmx.com
mailto:mitziang@gmx.com

Annual SHRM Foundation

Fundraiser a Success!

SWHRMA held its annual fundraising auc-
tion on August |13™ at Camas Meadows

Golf Course to benefit the
SHRM Foundation.

Thanks to the extraordinary support of
& our donors and sponsors, the event rose
, 2,300 beating last year’s total b

l ” ) over $ g y y
' ! $69!

We would like to recognize and thank the
following supporters for their generous

donations and sponsorships:

Amy Ferdinando & Unitus Credit Union
Carol Zaharko & G. Loomis
Chris Fink & Waddell & Reed
Elizabeth Stork & Pendelton
Jessie Culp & Office Team
John Vanderkin & Employers Overload
Matthew Stack & Edward Jones
Roberta Garner
Sheryl Johnson & Sharp Labs
Tracey Whitmore & Dick Hannah

Your feedback is important. Please be on the look out for the 2010 SWHRMA
THANK YOU

member survey coming to you soon. This survey will help us design and present the

content you desire in 201 1.




ration brings, and th to earn a
spot on next years list of 100 best companies. See what'’s coming at

SHRM Foundation News:
Scholarships for HR Professionals

SHRM Foundation News: Student Scholarships

The SHRM Foundation supports the development of future HR leaders through several programs that support students and
their educators.

Each year, the SHRM Foundation awards $50,000 in scholarships for SHRM student members. Only national SHRM student
members are eligible to apply for these scholarships and the application deadline is October 15, 2010.

In addition, the SHRM Foundation recognizes the important work of SHRM student chapter advisors by supporting the an-
nual Advisor of the Year Award.

The SHRM Foundation also partners with the HR Division of the Academy of Management to present four $5,000 awards to
support the dissertation research of promising doctoral candidates.

These are just a few examples of the many activities the SHRM Foundation undertakes to support the future of the HR pro-
fession, which is made possible by your generous support. For more information on these and other SHRM Foundation-
sponsored awards and scholarships, visit the SHRM website (www.shrm.org/foundation/educationgrants.asp)



http://www.shrm.org/foundation/educationgrants.asp

HR Career Opportunities

If you are searching for human resource employment opportunities, or your company needs to fill a

human resource position, you can go to the SWHRMA web site at www.swhrma.org , and cIHRck on
Careerso. This links directly into the Portland Human
Human Resource Management Association Job Banks. While there is no charge to an individual posting

their resume, there is a small charge to businesses posting openings to these Job Banks.

SWHRMA now has the capability to post HR related job openings on our website and
SWHRMA Linked In Jobs for free!
Does your company have a job opening for an individual in Human Resources?
If so, contact Tamara Russell, PHR at trussell@cfamhc.org

SWHRMA announces new sponsorship

and advertising packages!

We are leveraging new ways of technology to reach out to
our members for ease of luncheon/conference registration,
news and other information at your fingertips through our
e-newsletters and networking opportunities for posting
and following discussions through Linkedin. SWHRMA
offers a variety of progressive packages to those who wish

to advertise and / or sponsor a program.

A Caring Heart

Senior Housing Referral Service, LLC

If employees need to choose a care
facility for a loved one, we can help:

‘.‘. -

¥ Retirement o~ m

. P Kathy McLaughlin
¥ Assisted L!vlng 25 yeszlu‘s gJ;J;l%rchc
¥ Adult Family Homes i the scrilor Industry

RSVP Advisory Council

¥ Memory Care
¥ Nursing Homes

Call Kathy today at 360-608-8177
ey  www.acaringheart.net

Sponsorship & Advertisement Contacts:

Amy Ferdinando Unitus Community Credit Union
aferdinando@unitusccu.com

Shannon Langley

(360) 977-9670
Patienceandpower@aol.com

0
R


mailto:Patienceandpower@aol.com
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SHRM Primary Chapter Designation Form

To designate SWHRMA as your primary chapter you must be an active member of SHRM.

Chapter Name: Southwest Washington Human Resource Management Association (SWHRMA)
Chapter Number: 0585

SWHRMA Membership Only

Name

[ SPHR

SHRM Member ID#

" PHR [T GPHR " other

™ student

School

Title

Company

Address

City / State / Zip

Phone

E-Mail

Home Address

Home Cell / Phone

Home E-Mail

| hereby designate the above named chapter as my primary chapter for SHRM membership
coding purposes. | understand that: *This is no way precludes membership in other chapters
* This allows SHRM to list my membership to this chapter for statistical reporting and financial
support for program purposes only.

Member Signature

Date

Information disclosed is for SWHRMA use only and is not sold or distributed.

Return this Form to:

Cerise Jolliver, PHR

Fax 360 / 750-4915

Red Lion Hotel at the Quay
100 Columbia St
Vancouver, WA 98660

AFFILIATE OF

SR M|

SOCIETY FOR HUMAN
RESOURCE MANAGEMENT

ERIO
MERIT AWARD

CHAPTER
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Wendy Henderson, CPP, PHR
President
Banfield, The Pet Hospital

(503) 922.5142/ wendy.henderson@banfield.net

Sheryl Johnson, SPHR
Presidentd Elect
Sharp Laboratories
(360) 817-8406 / sjohnson@sharplabs.com

OPEN BOARD POSITION
Vice President

Kelly Kidd, SPHR
Communications Director
First Independent
(360) 699-4223 / Kelly.Kidd@firstindy.com

Patti Murphy, SPHR
Legislative Director
Walsh Construction Co.
(503) 853-8584 / pmurphy@walshconstructionco.com

Tami Harmon, PHR
Professional Development/Certification Co-Chair
Cadet Manufacturing
(360) 567 - 1321/ tharmon@cadetco.com

Tracy Whitmore, PHR
Professional Development/Certification Co-Chair
Dick Hannah Dealerships
(360) 944 - 3364 [ tracyw(@dickhannah.com

Diana Shaw, PHR
Treasurer
Johnson Bixby Financial Services
(360) 256-7149 / dseh@pacifier.com

Steve Weinberg
Membership Director
(360) 213-3911 / stevew4949@yahoo.com

Board Members

David Konz, PHR
Workforce Readiness
Tidewater Barge Lines
(360) 693-1491 / david.konz@tidewater.com

Tracy Peterkin
Secretary
TJ & Associates
(360) 263-2676 / tracy@TJandassociates.com

Matthew Warner, SPHR
Programs Co-Chair
Albertina Kerr Centers
(503) 408-5074 / mattwarner@yahoo.com

Earl Meininger, PHR
Programs Co-Chair
Columbia Machine
(360) 694-1501 X543 / earmei@colmac.com

Meredith Green, SPHR
Foundation Director
Iron Mountain
(253) 740-1992 / Meredith.green@ironmountain.com

Diversity Director
Open

Angie Sperandio-Hart
College Relations Director
(503) 241-6486 / asperandiohart@yahoo.com

Ann Nordquist, SPHR
Past President
Boyd Coffee Company
(503) 674-0713 / Ann.Nordquist@boyds.com


mailto:tharmon@cadetco.com
mailto:tracyw@dickhannah.com
mailto:wendy.henderson@banfield.net

SWHRMA Member Volunteers

Volunteer Opportunitie

Are you interested in learning more
about SWHRMA?

Are you interested in a specific board
role and would like to know more?
You can!

Now itds easier

Managément ASspciation

CoChair a board position or joi
committee to learn more!

Members are welcome to attend the monthly board meetings
held at Sharp Lab Industries (unless otherwise noted) on the
first Thursday of every month.

Contact any of our board members for more information!

P.O. Box 871285
Vancouver, WA 98687

2010 Committee Volunteers
Cerise Jolliver, PHR / Membership Coordinator
(360) 750-4905 / cerisej@pacifier.com

Krista Holland / Website Coordinator
Riverview Community Bank
(360) 514-5103 / kholland@riverviewbank.com

H Amy Ferdi'nando \ Advertising/Sponsorship
an €V eIsr Conferences & Events
na Unitus Community Credit Union

360-713-6908/aferdinando@unitusccu.com

Shannon Langley / Advertising/Sponsorship
For Monthly Luncheons
HR Professional
360-977-9670/ patienceandpower@aol.com

Connie Thompson/SPHR
Professional Development/Cert Cmte

Providence Health Systems

Linked[})-
SWHRMA LINKED IN GROUP

The SWHRMA board is proud to introduce a new networking and communi-
cation feature for HR Professionals. It includes an additional area for HR Job
Postings, Discussion Boards, News and more! Become Linked in to exchange

ideas, opportunities and contact information today!

Now you can follow the discussion trail of postings you place online!

http://www.linkedin.com/e/vgh/1860424/

360-907-8937/connie.j.thmopson@providence.org

Brenda Wallace, SPHR / Registrar
Nutter
360-759-2203/Brendaw@nuttercorp.com

Linda Hoyt, SPHR / Assistant Registrar
Sharp Labs
lhoyt@sharplabs.com

Carol Zaharko, SPHR / North County Coordinator
G.Loomis
(360) 225-6516 x263 / czaharko@gloomis.com

Creator and Editor of this newsletter is presented by:
Kelly Kidd, SPHR, VP, Sr. HR Manager &
Communications Director for SWHRMA

Debra Luchau / North County Coordinator

St . Johntés Peace Health
(360) 636-4932 / dluchau@peacehealth.org

Alicia Shepard/ North County Programs Committee

Krista DiGiacomo / Communications Cmte
Express Pros
360-883-3600/ Krista.digiacomo@expresspros.com

Mitzi Ang, College Affiliation Contact
Student Chapter President
Washington State Universityd Vancouver
360-448-8752/ mitziang@gmx.com

Columbia Analytical Services
(360) 577-7222/ ashepard@caslab.com

Lisa Straughan/ North County Programs Committee
Express Employment Professionals

(360)414-1200 / Lisa.Straughan@ExpressPros.com

\
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