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Silent Auction to Benefit the  

SHRM Foundation 
To be  He ld  on  
Tuesday ,  November  11 ,  2008  
11:15 am—1:00pm 
Royal Oaks Country Club 

 

It's that time of year again!  SWHRMA's annual silent auction to benefit the SHRM Foundation is a wonder-
ful event to help support and to attend!  This form is for those individuals, employers, or foundations that 
would like to donate an item, service, or gift certificate to this great cause. 

Forms may be completed and sent to Carrie Cofer / Auction Chair at 
Fax:  360.735.3768 or email to:  carcof@colmac.com 

Federal ID# 91-2052754 / www.SWHRMA.org  



DONATION DEADLINE:  NOVEMBER 6, 2008  




Questions?   Call Carrie Cofer at (360) 606-5821 or email carcof@colmac.com   No goods or services 
were received by the donor for this donation. 

 
** Donor responsible to comply with IRS regulations regarding charitable gifts. 

 Please retain a copy for your records. 
 

Thank you for your generous donation!  

Donor
      
 Phone
      

Organization Name
      


Mailing Address


     


     


     


E-Mail
  


Item 
 � 
 Needs to be picked up
 � 
 Will be delivered by donor


Describe the Item you are donating  
(be as descriptive as possible)


     


Donation procured by:


Name
      
 Phone
      


Approximate Retail Value* 
 $     
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 President   
Ann Nordquist, SPHR / Director @ Express Home Help  

 

President-Elect, Foundation & Diversity Director 
Carrie Cofer, SPHR 

Director of Human Resources / Columbia Machine inc. 

 

Secretary 
Becky Whitten, SPHR 

HR Manager / Tidland Corporation 

 

Treasurer 
Diana Shaw 

HR Consultant / Diana Shaw Consulting 

 

Legislative Direct or 
Patti Murphy 

HR Director / Walsh Construction Co. 

 

Professional Development/Certification Director 
Jeannie Brault 

MRB Training & Development Specialist / Schnitzer Steel Industries, 

Inc. 

 

College Relations Director 
Angie Sperandio-Hart 

Rose City Printing & Packaging 

 

Workforce Readiness Director 
Dave Konz, PHR 

HR Associate / Tidewater Barge Line Inc 

Website Director 
Krista Holland 

SVP, Human Resources / Riverview Community Bank 

 

Programs Co-Chair 
Jennifer Burris, PHR 

Director of HR / PML Microbiologicals 

 

Programs Co-Chair 
Carol Zaharko, SPHR 

HR Manager / G.Lommis, Inc. 

Membership Director 

Julie McCord, SPHR 

HR Account Manager / Xenium 

 

Communication Director 
Wendy Henderson, CPP, PHR  

HR Generalist / The Management Group Inc 

 

Past President 
Lisa Hobbs, SPHR 

Director of HR / OMSI 

Welcome our 2009  

SWHRMA Board Members! 
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Save the Date! 
Oct 21st, 2008      

Legislative Conference 
Registration opens 

9/10/08! 
 

November 11th, 2008  
Silent Auction Event! 

 
NOTE CHANGE IN 
DATE FOR DEC: 

December 16th, 2008 
SWHRMA Luncheon 

 
December 17th, 2008 

Kelso/Longview  
Luncheon 

 
December 18th, 2008 

SWHRMA Hosts  
HR Networking event! 

 
Spring 2009 PHR/ 

SPHR Study Group! 
Held at  

Clark Regional Waste-
Water District  

2/12/09 - 4/30/2009 
 

Visit 
www.SWHRMA.org 
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EXPANDED AMERICANS WITH DISABILITIES ACT IS COMING--  

WHAT THIS MEANS FOR YOUR COMPANY 

 

On January 1, 2009 significant amendments to the federal Americans With Disabilities Act will 
go into effect. [ADA Amendments Act of 2008, SB 3406] These amendments were passed by 
overwhelming majorities in both houses of Congress and President Bush plans to sign the bill 
soon. If your company has at least 15 employees, including part time and temporary employ-
ees - or had at least 15 such employees for at least 20 weeks during the current or preceding 
calendar year - you are covered by the Act. 

What will change? The Act makes several specific changes in the ADA, which are designed to 
restore what Congress sees as the original intent of the Act. 

First, the Act provides that mitigating factors - except ordinary eyeglasses and contact lens - 
are not to be considered in determining whether an individual is sufficiently disabled to be pro-
tected under the ADA. Prior to this change, a number of courts held that if medication, prosthet-
ics, hearing aids and similar assistant devices could efficiently improve a person’s situation, 
they would not be considered disabled. 

Second, the definition of “major life activity” has been greatly expanded to include almost any 
activity or major bodily function. Since an impairment must limit a “major life activity” in order to 
be a disability, this expansive list - which includes caring for oneself, performing manual tasks, 
eating, sleeping, reading, concentrating, thinking, communicating and working - will make it 
much easier for an individual to file an ADA claim. 

Third, the new law directs the Equal Employment Opportunity Commission to issue regulations 
defining the term “substantially limits” consistently with the expanded definition of disability. It is 
a safe bet that the EEOC regulations will be more claimant-friendly than most court decisions 
have been in the past. 

Finally, the entire Act reflects Congress’ intent that the ADA be interpreted broadly in defining 
who is disabled and therefore entitled to protection under the Act. 

The upshot is that ADA claims will become much easier to bring in both the EEOC and the 
courts. We can also expect that the expansive definitions of the new ADA will be reflected in 
state disability discrimination laws, such as Oregon’s law which covers companies with six or 
more employees. [Washington’s definition of disability is already broader that the new ADA] 

Employers can and should require information to assess whether an individual claiming a dis-
ability actually has an impairment which constitutes a disability. Many conditions - for example, 
common personality traits such as being irresponsible or showing poor judgment, cultural, envi-
ronmental or economic disadvantages, and normal deviations in height, weight or strength - are 
not impairments. However, if an impairment exists it is now much more likely that the impair-
ment will be considered a disability, which means that employers will need to engage in the 
interactive process more often and potentially offer accommodation to a wider group of indi-
viduals. 

Information provided by: Newcomb, Sabin, Schwartz & Landsverk LLP  
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Outreach to hundreds of HR professionals to promote   

HR Products or Related Services!!! 

Visit www.SHWMRA.org or contact  

Wendy Henderson / Communication Director 360.397.0332 
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2008 Board Members 
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Non-Board Members Volunteers 
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Are you interested in learning more 

about SWHRMA? 

Are you interested in a specific board 

role and would like to know more? 

You can!   

Now it’s easier than ever! 
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