Our Mission: Enhance Professional Development
With a vision to be the premier resource for leadership and development for Human Resource Professionals and organizations within Southwest Washington.

November 2010

November is a big month for SWHRMA!

Special points of

interest: .
Please do not miss out on our great events!

e 2011 Election of Officers

*| Your vote counts! At Our November luncheon on November 9th, we will hold our annual meeting for
e 2011 Call for members prior to the start of the program at 11:30 a.m. At this meeting we will vote on
presentations the slate of officers for 2011 and membership fees.

2011 Slate of Officers

President Sheryl Johnson, SPHR
President — Elect Earl Meininger, PHR
Past President Wendy Henderson, PHR
Vice President & Programs Co-Chair Matthew Warner, MBA, SPHR
USRS Programs Co-Chair ACCEPTING APPLICATIONS
College Relations David Konz, PHR
Workforce Readiness Stephanie Leach, PHR
Diversity Director Meridith Green, PHR
N H R M A Treasurer ACCEPTING APPLICATIONS
Secretary Tracy Peterkin
AFFILIATE of Legislative Director ACCEPTING APPLICATIONS
Foundation Director ACCEPTING APPLICATIONS
|  Communications Director Kelly Kidd, SPHR
SOCIETY FOR HUMAN
RESOURCE MANAGEMENT
Professional Development & Certification Co- Tracy Whitmore, PHR
Chair
Professional Development & Certification Co- Tami Harmon, PHR
Chair

Membership Director Steve Weinberg, Ph.D




Upcoming Events

visit: www.swhrma.org

M\@ To register and obtain more event details
1 7

Title

Vancouver - Privacy & Social Media at
Work

Longview: Privacy & Social Media at
Work

To be announced - SWHRMA Member
Appreciation

SWHRMA 2011 Board Orientation &
Meeting

Managing Employees/Budgets in Chal-
lenging Time?

Are you a SHRM member

in transition?

Check out this SHRM link for information on
keeping your membership current during

your transition.

http://www.shrm.org/about/news/Pages/
ActiveUnemployed.aspx

Date

11-09-10

11_17_1N

12-09-10

12-09-10

12-14-10

Time Cost

11:00 am - 1:00 pm $ 25.00/35.00
1118 am _ 1:NN nmM ¢ 28 NN/ 2R NN
5:30 pm - 7:00 pm $0.00/0.00
3:30 pm - 5:00 pm $0.00/0.00

11:00 am - 1:00 pm
$25.00/35.00

Supporting the Guard and Reserve

At our November 9th Luncheon, we will be welcoming Joel Scott
from EGSR who will speak to HR and business profession-

als regarding business and community support for the Na-
tional Guard and Reserve.

Employer Support of the Guard and Reserve is a Department of
Defense agency that seeks to promote a culture in which all
American employers support and value the military service of
their employees by recognizing outstanding support, increasing
awareness of the law and resolving conflict through mediation.

Your business has the opportunity to sign in support of
this great initiative around the country after the program at 1
p.m.
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Becoming a Board Member

From my own personal experience, becoming a board member changed my life
and career. Over the past three years I have grown personally and professionally
by being surrounded with talented, extraordinary HR professionals from our
board, the chapter and local community, all the way to the state level and across
the U.S. Our shared ideas, innovation and satisfaction of giving back to the com-
munity, HR and business professionals, and students getting ready to launch into
the workforce is profound. Working with other professionals that share a passion
of enhancing professional development is very rewarding and has helped me
achieve my own career goals and become a better leader. I look forward to 2011
as Past President and serving our community. If you are interested in joining the
SWHRMA board I would encourage you to contact one of us and learn more about
our open positions for 2011. Our first board orientation for the 2011 board will be
December 9%, 2010. So don't delay, contact one of us today! Sheryl Johnson /
sjohnson@sharplabs.com, Earl Meininger / earmei@colmac.com or Wendy Hen-
derson / wendy.henderson@banfield.net

Membership Fees

The SWHRMA chapter provides quality programs, conferences and events for the community, business and HR
professionals to enhance professional development. Costs continue to increase and we continue to grow as a
chapter with increased attendance at these events. The past several years we have we have increased our
need and have obtained sponsors, advertising and other opportunities to help support our business partners in
the community and help fund event fees. The chapter does not wish to increase the cost of attending the
monthly events therefore we have determined a small membership fee in the amount of $10.00 per year
would allow us to continue to provide great programs and events to our local community.

How would a membership fee work?

To receive SWHRMA event discounts and other benefits, business and HR professionals would be required to
maintain an active national SHRM membership and designate SWHRMA as their primary chapter and pay an
annual fee of $10.00. The SWHRMA member would then receive the discounted price for SWHRMA events and
benefit from our affiliate agreements for discounts at the PHRMA and CWCG luncheons. This will be up for
vote at the November 9, 2010 annual meeting at 11:30am prior to the luncheon program.

If you are a SWHRMA member, be sure you are present and make your vote count! If you are not a member
and would like to become one, contact Steve Weinberg, Ph.D at stevew4949@yahoo.com.

We look forward to seeing you at our events! Thank you so much!

Wendy Henderson, PHR

Our Mission is to:
"Enhance professional development”
We declare to accomplish our mission through

e Connecting people
® Providing relevant resources
® Giving back to the community

e Advancing the profession

Our VISION is to be the premier resource for leadership and development for Human Resource professionals and organiza-
tions within Southwest Washington.
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2010 Member Survey

Thanks to the more than 60 members who responded to this year's SWHRMA Member Sur-
vey. We survey members, vendors, and friends of the chapter each autumn to identify the
value of our programs, the make up of our membership, and programmatic needs for the

following year.

Congratulations to Luanne Block of Innovative Services NW, who was randomly se-
lected from survey participants to win $100 Visa gift card.

Our Members

Our members have solid HR experience, with more than half identifying || or more years of HR experience, and about 40% of
them hold HR Manager or Director job titles. More than 15% of members work in Manufacturing, with other industries - like con-
sulting, financial services, and government service - also represented. About two thirds of members work in small and medium
sized organizations (less than 500 employees), and about 7% work for very large (5,000+ employees) companies. Also, you're in

good company, as HRCI would say: More than 55% of respondents hold PHR, SPHR, or California HRCI certifications.

Our Programs

Participants identified monthly programs, the chapter electronic newsletter, and the annual employment and legislative conference
as the programs they most highly valued. Members at the north end of our area (Longview, Kelso, Woodland) identified a need for
more frequent programs in that area, and Vancouver-area members identified a preference for programs at times other than

lunch. We're working to address these concerns as we begin program planning for 201 I.

Members identified preferences for additional topics of coverage in our electronic newsletter, including topical information from
chapter professional development programming, anecdotal HR stories, and new member information. Participants also identified
several areas of interest for next year's programs, especially around employee relations, strategic business management, and the
changing HR landscape. They also identified a strong preference for programs to be certified for HRCI credit at the general and

strategic level.

Opportunities to Serve

Several members expressed a desire to serve the local HR community through service on our board, at events, or on commit-
tees. If you were among them, we'll be reaching out to you in the coming weeks.

2011 Call for Presenters

We are seeking speakers to present at our breakfast and lunch sessions on a variety of human resources topics. Speakers will be se-
lected based on their ability to provide a one hour presentation on topics found in the PHR/SPHR Body of Knowledge. We are par-
ticularly interested in themes that were identified as top interests by our members in our recent membership survey, presentations
focused on the Strategic Management domain, and from those speakers who are able to present to both our Vancouver and Long-
view programs. (Additional details, like program dates, an outline of the PHR/SPHR Body of Knowledge and the top interest areas
from our member survey are available on request.) As a member-focused, not-for-profit organization, we regret that we are not able

to pay speaker fees or travel expenses for presenters.

Individuals or organizations interested in presenting are encouraged to complete our 201 1.

Presenter Information Form at http://bit.ly/blIEX7P or email Matthew Warner

(matthewdouglaswarner@gmail.com) by November 15, 2010.

Matthew Warner, MBA, SPHR. matthewdouglaswarner@gmail.com
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2011 Call for Presenters

The Southwest Washington Human Resources Management Association 13 the SHEM chapter serving
Vancouver and Southwest Washington. With a nussion to Enhance Professional Development, 1t provides
professional development and networking opportumities for its members throughout the year. We are
seeking presenters for our 2011 member programs in Vancouver and Longview, Washington

We are seeking speakers to present at our breakfast and hmch sessions on a vanety of human resources
topics. Speakers will be selected based on their ability to provide a one hour presentation on topics found m
the PHE/SPHE. Body of Enowledge. We are particularly mterested in themes that were identified as top
mterests by our members in our recent membership survey, presentations focused on the Strategic
Management domain, and from those speakers who are able to present to both our Vancouver and Longview
programs. (An cutlme of the PHE/SPHE. Body of Knowledge and the top interest areas from our member
survey are attached) As a member-focused, not-for-profit orgamzation, we regret that we are not able to
pay speaker fees or travel expenses for presenters.

_ Eﬂﬁrngrﬂm Dates _
Vancouver Longview
January 11 (Lunchecn) _ _
Febmary 8 (Breakfast) Febroary 16 {Luncheon)
March 8 (Luncheon)
Apnl 12 (Breakfast) Apnl 20 (Luncheon)
May 17 (Half-day Diversity Conference) _ _
June 14 (Breakfast) June 22 (Luncheon)
July 12 {(Luncheon and Silent Anction benefiting the
SHEM Foundation)
Aupust 9 (Breakfast) Angust 17 (Luncheomn)
| ___ September 13 (Luncheon) _
October 18 (Full-day Employment and Lemslative Conference)
November 8 (Breakfast)
December 13 (Luncheon) December 21 (Luncheon)

Individuals or organizations interested in presenting are encouraged to complete our 2011 Presenter
Information Form at Rifp bit lwbIEXTP or email Earl Meminger and Matthew Wamer at the addresses
below. We appreciate your respense by November 15, 2010. Questions can be directed to:

Earl Meminger, PFHR. Matthew Wamer, MBA, SPHE.
earmelf colmac.com matthewdo SWAINET/d! il com
360-624-1501 x543 360-818-4595

SERILLAlE PDBMEHEB&.HMMQ‘UH.EBHEHF
AT ma.ong
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Best Practices in Managing People and Budgets in Challenging Times

Tuesday, December 14,2010
Royal Oaks Country Club
Vancouver, WA
11:00 a.m. - 1:00 p.m.

The benefits and compensation strategies used to control costs in the past are not
working in the current economy. So what are the best ways for companies to get a
handle on this ever growing cost while at the same time keeping employees engaged
and productive despite cutbacks? VWe will discuss a variety of strategies, including how
to:

Anticipate cost hikes

Shore up your approach to planning and budgeting

Make cuts strategically with minimum impact on morale and productivity
Test HR and benefits programs for true near-term ROI

Jennifer Conway, RHU Broker Consultant, Gallagher Benefit
Services

Throughout her |2-year tenure in the employee benefits and HR in-
dustry, Ms. Conway has provided professional advice to scores of em-
ployers, with a focus on small to mid-sized organizations. She is rec-
ognized as a tireless innovator and has spoken on employee benefits
subjects in a variety of industry forums. Ms. Conway holds an Regis-
tered Health Underwriter (RHU) designation and is an active mem-
ber of Lake Washington SHRM.

The use of this seal is not an endorse-
ment by the HR Certification Institute of
the quality of the program. It means that
this program has met the HR Certifica-
tion Institute's criteria to be pre-
approved for recertification credit




November SWHRMA Luncheon
“Bring a Guest and Save!”

New Member Drive

Please consider bringing an HR professional as your guest for our November 9, 2010 luncheon “Privacy & Social Media
at Work" at Royal Oaks Country Club in Vancouver.
Register on-line through at www.swhrma.org or come in person with your guest.

The first I5 SWHRMA members to bring a guest will each receive $10 cash for themselves and their guest. Eligible
guests for qualification include non current members of SWHRMA who would either be eligible to join SHRM as a
qualifying professional new member OR current members of SHRM who have not yet designated a primary local

chapter.
Cash payments will be made at the registration desk the day of the luncheon. You and your guest must be present
and register for the luncheon at the regular pricing ($25 member/$35 non-member).

This is a great opportunity to remind a professional colleague of the benefits of affiliation with your local SW

Washington Chapter:
o Exposure to a network of professionals and specialists providing HR information that might otherwise be difficult and/or
expensive to obtain

e Access to chapter programs pre-approved for HRCI recertification credits
e Opportunity to develop networking relationships and contacts in other companies to share information on HR concerns

e Auvailability of local professional development opportunities to improve your competence

e Access to current best practices to make your organization more efficient, increase employee commitment, and help line
managers carry out business strategy

o Auvailability of up-to-date information on pending Washington state and federal legislation that may impact your company’s
operations

o Opportunity to develop leadership skills by taking on a volunteer leadership role in a local chapter
o Development of a reputation and credentials in the HR field through your involvement in a local chapter

e Member pricing on all SWHRMA luncheons and events.

So now is a great time to ‘“Bring a Guest and Save!”

The use of this seal is not an endorse-
ment by the HR Certification Institute of
the quality of the program. It means that
this program has met the HR Certifica-
tion Institute's criteria to be pre-
approved for recertification credit
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Washougal High School Job Acquisition Skills (JAS)
Program - Volunteers Wanted

Washougal High School’s JAS (Job Acquisition Skills) is seeking volunteers to help with a program for senior students. As part
of their High School and Beyond Plan and a graduation requirement, students must identify a career they are interested in and
conduct an informational interview with someone who is currently working in that career. Last year, 180 seniors went out on
these JAS interviews. Most tell us what an amazing, worthwhile experience it was.

We are looking for volunteers that would be willing to allow one or two seniors to come to your place of business and conduct an
interview between Oct. 11" and Nov. 23™. The time commitment is approximately 15 — 20 minutes. Students must come pre-
pared with an updated resume, cover letter, references and questions to ask. They will call in advance and set up an interview
at your convenience. All you need to do is fill out an evaluation and fax or mail it back to me so that the student receives credit
for doing it.

Please contact Marsha Spencer of Washougal High School at 360.954.3121 or marsha.spencer@washougal.k12.wa.us if you
are interested in participating.

This is a great way to partner with the school and help students fulfill this requirement as well as giving them a wonderful learn-
ing experience!

Interns for January 201 I:

Who couldn’t use some extra help? With heavy workloads, an intern might be a viable solution for your company.
WSUV can help connect you with a number of prospective individuals who want experience and can help off-set
some of your load! Depending on school schedules, backgrounds, and financial need, students at WSUV have the
option of performing either paid or unpaid internships for school credit or selecting their own independent field ex-
periences without the burden of tuition costs. Under the right conditions some students are even willing to work
for free. If you would like to discuss your staffing needs in more detail, SWWHRMA and the HR Society would love to
facilitate this win-win opportunity. Please contact Angie Sperandio-Hart at asperandiohart@yahoo.com and/or Mitzi

Ang at mitztang@gmx.com for additional information.

Supporting the Guard and Reserve

We will be welcoming Joel Scott from EGSR who will speak to HR and business professionals regarding busi-
ness and community support for the National Guard and Reserve. Employer Support of the Guard and
Reserve is a Department of Defense agency that seeks to promote a culture in which all American employers
support and value the military service of their employees by recognizing outstanding support, increasing aware-
ness of the law and resolving conflict through mediation. Your business has the opportunity to sign in
support of this great initiative around the country after the program at 1 p.m.
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SWHRMA Announces Mentorship Program!

By David Konz, Workforce Readiness Director

SWHRMA is proud to announce they have developed a mentorship program for the college students. Developing a mentor
program is one way of formalizing the relationship between individuals in a professional SHRM chapter (mentors) and students
in the college chapter (protégés). Mentor programs offer a structured setting in which to develop beneficial one-on-one rela-
tionships between students and professionals. Acting as a friend, a teacher, and a guide to the real world, mentors have the
opportunity to encourage and advise students by sharing their own experiences and knowledge of the HR profession.

Benefits of a Mentor Program

A successful mentor program provides opportunities for students to:

. Explore the world of work through interaction with professionals in the HR arena.

. Gain an experienced HR practitioner's perspective on applying textbook concepts to the actual workplace.
. Familiarize themselves with corporate protocol.

. Identify long-term professional development needs.

. Realize the value of networking.

. Develop a meaningful professional relationship over a specified period of time.

A mentor program benefits professionals by allowing them to:

. Contribute to the professional development of the future HR workforce in our local community.
o Identify potential interns and new hires for their organization.

o Enhance their professional network.

. Networking resources and knowledge between one another.

. Assist students in beginning successful careers.

o Give back to the profession.

More information about the program is coming soon. However, if you are interested in participating, please feel free to con-
tact David Konz, Workforce Readiness Director, at 360.693.1491 or david.konz@tidewater.com at any time.

COLLEGE \ EMPLOYMENT

)
Washington’s minimum wage set at $8.67 next year

TUMWATER - Washington’s minimum wage will increase to $8.67 per hour beginning January 1, 2011, the De-
partment of Labor & Industries announced this week. L&l calculates the state’s minimum wage each year as
required by Initiative 688, approved by Washington voters in 1998.



mailto:david.konz@tidewater.com
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HR Career Opportunities

If you are searching for human resource employment opportunities, or your company needs to fill a
human resource position, you can go to the SWHRMA web site at www.swhrma.org, and click on “HR
Careers”. This links directly into the Portland Human Resource Management Association and Society for
Human Resource Management Association Job Banks. While there is no charge to an individual posting
their resume, there is a small charge to businesses posting openings to these Job Banks.

SWHRMA now has the capability to post HR related job openings on our website and
SWHRMA Linked In Jobs for free!
Does your company have a job opening for an individual in Human Resources?
If so, contact Tamara Russell, PHR at trussell@cfamhc.org

(et

SWHRMA announces new sponsorship
and advertising packages! Sponsorship & Advertisement Contacts:

Amy Ferdinando Unitus Community Credit Union

We are leveraging new ways of technology to reach out to i )
aferdinando@unitusccu.com

our members for ease of luncheon/conference registration,
news and other information at your fingertips through our
e-newsletters and networking opportunities for posting Shannon Langley

and following discussions through Linkedin. SWHRMA (360) 977-9670

offers a variety of progressive packages to those who wish Patienceandpower@aol.com

to advertise and / or sponsor a program.
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Welcome New Members!

Name Title Employer
Janet Burnard HR Manager Airfco

Jennifer Ban Buskirk HR Assistant Airgas

Shane Johnston HR Manager Alpha Ecological

Todd Humphrey

Dir of Business Development

BBSI-Preferred Payroll

Mark Flathman

Program Administrator

Cascadia Behavioral Healthcare

Darcy Rourk

Associate VP of HR

Clark College

Jennifer Small

HR Generalist

Columbia Credit Union

Marci Barker

HR Manager

Columbia Credit Union

Mary Ferreira Sr HR Generalist Comcast

Steve Weinberg HR Professional Consultant

Julie Nobel HR Professional Consultant

Luis Barthel Regional Mgr Copart, Inc
Stacey Jacques HR Assistant Corwin Beverage

Laura Bouchard

Dist Sec/Admin/HR

Cowlitz Fire and Rescue

Kristina Bader

HR Generalist

Crafts Americana Group

Valerie Pacheco

Reg HR Mgr

Dollar Tree

Matthew Stack Financial Advisor Edward Jones

Wade Stewart HR Mgr/Training Mgr EOCF

Kelli Barkley HR Specialist Farmers Ins

Daria Chick HR Manager First Aid Only, Inc

Kelly Kidd VP of HR First Independent Bank
Aline Swire Sr Benefits Admin First Independent Bank
Jim Berry HR Generalist Innovative Services NW
Joe Davis Managing Principle Inquix, LLC

Denneva Coats Consultant JAMD Consulting
Casey Ferreira President JCMI Ventures, Inc
Susan Andrew HR Manager JH Kelly LLC

Julie Wynn Principle Market Launch

Lori Smith Office Coordinator Miller Nash Law Firm
Kelsey Knecht HR nLight

Mary Jo Thormahlen HR/Operations Super Peoples Community CU
Stormie Priest HR Consultant Pl Enterprises

Kim Divine Dir of HR Red Canoe CU

Jean Watson

HR coordinator

Red Lion Hotel at the Quay

Carol Keljo Owner/President Security Signs
Darlene Schwieterman HR Mgr Silver Eagle Mfg Co
Don Ammons VP, HR Steelscape

Staci Currer

Leave & Benefit Spec

SW Medical Group

Cheri Meyerhofer

VP HR

SW Wash Medical Center

Christina Miller

HR Generalist

SW Wash Surgery Center

Sharon Jutila

Dir of HR

The Management Group

Michelle Ewaniec

HR Consultant

Wa St Dept of Transporation

Eddie Martin HR Generalist 11 Weyerhaeuser

Skye Mercer HR Manager YWCA Clark County
George Boober Dir of HR

Jeffrey Timmons HR Manager

Alan Wickizer HR




SHRM Primary Chapter Designation Form

To designate SWHRMA as your primary chapter you must be an active member of SHRM.

Chapter Name: Southwest Washington Human Resource Management Association (SWHRMA)
Chapter Number: 0585

SWHRMA Membership Only

Name

[ SPHR

SHRM Member ID#

" PHR [T GPHR " other

™ student

School

Title

Company

Address

City / State / Zip

Phone

E-Mail

Home Address

Home Cell / Phone

Home E-Mail

| hereby designate the above named chapter as my primary chapter for SHRM membership
coding purposes. | understand that: *This is no way precludes membership in other chapters
* This allows SHRM to list my membership to this chapter for statistical reporting and financial
support for program purposes only.

Member Signature

Date

Information disclosed is for SWHRMA use only and is not sold or distributed.

Return this Form to:

Cerise Jolliver, PHR

Fax 360 / 750-4915

Red Lion Hotel at the Quay
100 Columbia St
Vancouver, WA 98660

AFFILIATE OF

SR M|

SOCIETY FOR HUMAN
RESOURCE MANAGEMENT

ERIO
MERIT AWARD

CHAPTER
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Wendy Henderson, CPP, PHR
President
Banfield, The Pet Hospital

(503) 922.5142/ wendy.henderson@banfield.net

Sheryl Johnson, SPHR
President—Elect
Sharp Laboratories
(360) 817-8406 / sjohnson@sharplabs.com

OPEN BOARD POSITION
Vice President

Kelly Kidd, SPHR
Communications Director
First Independent
(360) 699-4223 / Kelly.Kidd@firstindy.com

Patti Murphy, SPHR
Legislative Director
Walsh Construction Co.
(503) 853-8584 / pmurphy@walshconstructionco.com

Tami Harmon, PHR
Professional Development/Certification Co-Chair
Cadet Manufacturing
(360) 567 - 1321/ tharmon@cadetco.com

Tracy Whitmore, PHR
Professional Development/Certification Co-Chair
Dick Hannah Dealerships
(360) 944- 3364/ tracyw@dickhannah.com

Diana Shaw, PHR
Treasurer
Johnson Bixby Financial Services
(360) 256-7149 / dseh@pacifier.com

Steve Weinberg
Membership Director
(360) 213-3911 / stevew4949@yahoo.com

Board Members

David Konz, PHR
Workforce Readiness
Tidewater Barge Lines
(360) 693-1491 / david.konz@tidewater.com

Tracy Peterkin
Secretary
TJ & Associates
(360) 263-2676 / tracy@TJandassociates.com

Matthew Warner, SPHR
Programs Co-Chair
Albertina Kerr Centers
(503) 408-5074 / mattwarner@yahoo.com

Earl Meininger, PHR
Programs Co-Chair
Columbia Machine
(360) 694-1501 X543 / earmei@colmac.com

Meredith Green, SPHR
Foundation Director
Iron Mountain
(253) 740-1992 / Meredith.green@ironmountain.com

Diversity Director
Open

Angie Sperandio-Hart
College Relations Director
(503) 241-6486 / asperandiohart@yahoo.com

Ann Nordquist, SPHR
Past President
Boyd Coffee Company
(503) 674-0713 / Ann.Nordquist@boyds.com
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SWHRMA

Volunteer Opportunitie

Are you interested in learning more
about SWHRMA?

Are you interested in a specific board
role and would like to know more?
You can!

Now it’s easier than ever!

Managément ASspciation

CoChair a board position or joi
committee to learn more!

Members are welcome to attend the monthly board meetings
held at Sharp Lab Industries (unless otherwise noted) on the
first Thursday of every month.

Contact any of our board members for more information!

P.O. Box 871285
Vancouver, WA 98687

Member Volunteers

2010 Committee Volunteers
Cerise Jolliver, PHR / Membership Coordinator
(360) 750-4905 / cerisej@pacifier.com

Krista Holland / Website Coordinator
Riverview Community Bank
(360) 514-5103 / kholland@riverviewbank.com

Amy Ferdinando \ Advertising/Sponsorship
For Conferences & Events

na Unitus Community Credit Union

360-713-6908/aferdinando@unitusccu.com

Shannon Langley / Advertising/Sponsorship
For Monthly Luncheons
HR Professional
360-977-9670/ patienceandpower@aol.com

Connie Thompson/SPHR
Professional Development/Cert Cmte

Providence Health Systems

Linked[})-
SWHRMA LINKED IN GROUP

The SWHRMA board is proud to introduce a new networking and communi-
cation feature for HR Professionals. It includes an additional area for HR Job
Postings, Discussion Boards, News and more! Become Linked in to exchange

ideas, opportunities and contact information today!

Now you can follow the discussion trail of postings you place online!

http://www.linkedin.com/e/vgh/1860424/

360-907-8937/connie.j.thmopson@providence.org

Brenda Wallace, SPHR / Registrar
Nutter
360-759-2203/Brendaw@nuttercorp.com

Linda Hoyt, SPHR / Assistant Registrar
Sharp Labs
lhoyt@sharplabs.com

Carol Zaharko, SPHR / North County Coordinator
G.Loomis
(360) 225-6516 x263 / czaharko@gloomis.com

Creator and Editor of this newsletter is presented by:
Kelly Kidd, SPHR, VP, Sr. HR Manager &
Communications Director for SWHRMA

Debra Luchau / North County Coordinator

St . Johntés Peace Health
(360) 636-4932 / dluchau@peacehealth.org

Alicia Shepard/ North County Programs Committee

Krista DiGiacomo / Communications Cmte
Express Pros
360-883-3600/ Krista.digiacomo@expresspros.com

Mitzi Ang, College Affiliation Contact
Student Chapter President
Washington State Universityd Vancouver
360-448-8752/ mitziang@gmx.com

Columbia Analytical Services
(360) 577-7222/ ashepard@caslab.com

Lisa Straughan/ North County Programs Committee
Express Employment Professionals
(360)4141200 Lisa.Straughan@ExpressPros.com

\
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