
 May Program 
 

“Workplace Bullying: Current & Future Employer 
Liabilities” 

 
Linda Frischmeyer, Attorney at Law  

 
 

TUESDAY, May 13th, 2008 
11:15 AM - 1:00 PM 

11:15 – 12:00 PM – REGISTER/NETWORK/LUNCH 
12:00 PM – 1:00 PM PROGRAM 

 
*TEMPORARY LOCATION* 

Riverview Community Bank 
17205 SE Mill Plain Blvd 

Vancouver, WA 98682 
 

SWHRMA Member, Pre-Registered/Pre-Paid: $20.00 
Non-Member, late SWHRMA member registration and walk-in's: $30.00 

Register online at www.swhrma.org 
 

REGISTRATION DEADLINE: 5/11/08 
 

There is a trend across the United States – including the State of Washington – to legislate 
“workplace bullying” as a workplace complaint similar to sexual harassment. Join us as we discuss 
the diversity of expert opinions on what workplace bullying is, the potential for employer liability 
under current laws, and consideration of potential legislation that would significantly change the 
landscape of potential for employer liability. 

Special Points of     
Interest: 
• May’s Program 

features an attor-
ney from the 
Landerholm Law 
Firm. 

• SWHRMA chapter 
earns the 2007 
Super Merit 
Award 

• Diversity Work-
shop is on June 10, 
2008.  
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MISSION 

 
• To enhance professional development, education, networking, and support for Human Resource professionals, 

those seeking to enter the field of Human Resources, and the business community. 
 

• To position Human Resource professionals as strategic contributors, leaders, and business partners within the 
community and their business organization. 

 
VISION 
 

• To be the premier resource for leadership and development for Human Resource professionals and organizations 
within Southwest Washington. 



 
SWRHMA Receives Distinguished Award 

The Society for Human Resource Management (SHRM) in Alexandria, VA 
has awarded the Superior Merit Chapter designation to SWHRMA for its 
scope of work in perpetuating and supporting the mission of the organiza-
tion in 2007.  SWRHMA has been the recipient of this annual award since 
2001.  This award recognizes outstanding achievements in chapter opera-
tions and a commitment to providing meaningful programs and services to 
the SWHRMA members. SWRHMA was founded in June 2000.   

SWRHMA will receive a Certificate of Recognition, a specialized banner to display at all our meetings and 
events, and is being recognized in SHRM’s publications and at its conferences. 
 
The Society for Human Resource Management (SHRM) is the world’s largest association devoted to human 
resource management. The Society serves the needs of HR professionals and advances the interests of the 
HR profession. Founded in 1948, SHRM has more than 225,000 members in over 130 countries, and more 
than 575 affiliated chapters.  
 
“This recognition demonstrates both the leadership and the successful partnership the chapter has with 
SHRM to serve the networking and professional development needs of human resource professionals and 
to the advancement of the human resources profession” noted Pamela J. Green, SPHR, Chief Membership 
Officer for SHRM. 
 
Towards this end, on behalf of the SWRHMA Board Team, I am very excited in introducing our newly cre-
ated Mission and Vision Statement: 
 

MISSIONMISSION  
  

• To enhance professional development, education, networking, and   support for Human 
Resource professionals, those seeking to enter the field of Human Resources, and the 
business community.  

• To position Human Resource professionals as strategic contributors, leaders, and busi-
ness partners within the community and their business organization.  

  

VISIONVISION  

• To be the premier resource for leadership and development for Human Resource profes-
sionals and organizations within Southwest Washington.   

 
If you are interested in being a part of this Board Team, who will be spearheading the initiatives to actualize 
the SWRHMA’s Mission and Vision objectives, or if you need to get a little more information before you 
could say, please contact me.  We need to identify a new 2008 Legislative Director, a 2008 Professional De-
velopment/Certification Co-Chair in the Fall and a 2009 Treasurer.   
 
A more detailed description of each of these board positions is posted on the SWRHMA website, www.
swhrma.org under “Volunteer Opportunities”. 
 
Thank you for your continuing support and I look forward to seeing you at the program meetings. 
 
Lisa Hobbs, SPHR 
SWRHMA Chapter President 
(503) 797-4667 
lhobbs@omsi.edu 

SWHRMA President’s Message 

“If you are interested in 

being part of this Board 

Team, who will be 

spearheading the 

initiatives to actualize the 

SWHRMA’s Mission 

and Vision object...please 

contact me [Lisa 

Hobbs]” 

Page 2 Established 2000 



March Luncheon Speaker: 
Ralph Stevens, Corporate Resource Alliance 

“Linda Frischmeyer 

practices employment law, 

including assisting 

business owners and 

human resource 

professionals to develop 

strategies to address 

difficult employment 

situations” 
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Linda Frischmeyer practices employment law, including assisting business owners and human resource pro-
fessionals to develop strategies to address difficult employment situations and representing businesses be-
fore administrative agencies that enforce employment laws. In addition, Linda has experience as a mediator 
and as a workplace investigator. Linda joined the Landerholm Firm in 1998 after practicing in Illinois and 
Iowa for 16 years. She graduated from St. Ambrose College in Davenport, Iowa (BA 1977) and the Univer-
sity of Iowa College of Law (JD with distinction 1981). She is licensed in both Washington and Oregon, 
and is a member of the Washington, Oregon, Iowa, and Illinois State Bar Associations, and the Clark and 
Multnomah County Bar Associations. Linda has always been active in the community, currently serving as a 
trustee for Maryhill Museum or Art, and has served on the Boards of the Greater Vancouver Chamber of 
Commerce, Leadership Clark County, and the Women in Action Foundation. She is a Rotary Paul Harris 
sustaining fellow. 
 
 

SWHRMA Board of Directors -  
Program Co-Chairs 
 
The role of the Program Co-Chairs is to: 
•  Plan overall objectives on a year-to-year basis for Programs. 
•  Identify topics and speakers who will present on Human Resource Management, Leadership and Busi-

ness related topics identified by members as valuable to their professional development, business acumen 
and strategic credibility.  

•  Prepare and submit learning objectives for presentations and speaker biographies to HRCI for pre-
approved certification credits, attempting to offer as many “strategic” presentations as possible. 

•  Work with the speakers so that their presentation goes smoothly (equipment, handouts, etc.) 
•  Identify & coordinate meeting location logistics and catering. 
•  Seek & analyze meeting participant feedback to ensure programs are of value to our members (via 

monthly meeting evaluation forms & annual membership survey) 
•  Oversee the registration of program attendees. 
•  Coordinate with the Communications Director to ensure information about the meetings is available as 

early as possible. 
 
Ann Nordquist, SPHR, is Program Co-Chair and President Elect. She has also served as Vice President, 
Legislative Director, and College Relations Director on the SWHRMA Board. She is currently Director of 
Operations and Human Resources with Express Home Help, in Portland. Prior to that she held Human 
Resource leadership positions in healthcare and high tech and has worked as an independent HR consultant 
to physician practices in turn-around and ramp-up situations, and a law firm conducting research and inves-
tigation. 
 
Carol Zaharko has held a variety of positions on the SWHRMA Board, including Communications Direc-
tor, President-Elect, and President.  Prior to that, she served as Membership Director, Director-at-Large, 
and Secretary-Treasurer for the Area V Board of Directors, Montana State Director, and President of the 
Big Sky Chapter in Helena, Montana.  She is currently Human Resource Manager for G.Loomis, Inc., a 
manufacturer of graphite fishing rods, in Woodland.  Prior to that she held Human Resource Management 
positions with a long-term care management company, a hospital, and a mental health center. 
 
   



 

Worker Privacy Act Update: 
(also known as the Union Neutrality Act) 

 
 

“SHRM is saluting the 

HR visionaries who 

inspire success.  Now in 

its third year, the 

SHRM Human Capital 

Leadership Awards 

recognize and honor the 

best examples of HR…” 
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Enlightened human capital management.  It’s what separates the best organizations from the rest. 

Nominations for the Third Annual SHRM Human Capital Leadership Awards Now Open! 

Lisa Hobbs, SPHR - Chapter President 

 
It helped transform a global beverage icon’s company culture from “flat” to “fizz.”  It inspired a retail giant 
to create a virtual corporate university, resulting in improved employee performance and retention.  And it 
broke down company-wide silos of skepticism … turning HR into a true strategic business partner and 
catalyst for growth. 
 
SHRM is saluting the HR visionaries who inspire success.  Now in its third year, the SHRM Human Capital 
Leadership Awards recognize and honor the best examples of HR that drive the performance and reputa-
tion of their organizations, develop winning business strategies, and meet the challenges of a changing 
world.  
 
SHRM encourages you and your colleagues to participate in the Human Capital Leadership Awards compe-
tition.  It’s an important way for HR professionals to gain the recognition they deserve.  The award nomi-
nations are open to both SHRM members and non-members. 

The four categories — Strategic HR Leadership, Innovative Business Solution, Competitive Work-
force, and the Human Capital Business Leader of the Year — honor human resource leaders who 
have developed and launched innovative programs that contribute to their organizations’ success. 

Past winners include the following: 

•     The Coca Cola Company 

•     IBM 

•     Leviton Manufacturing Company 

•     Kimberly Clark Corporation 

•     US Army (Europe) 

•     Vitas Healthcare Corporation 

•     Infosys Technologies Limited 

 
Winners and two finalists in each category will be announced at SHRM’s Strategic HR Conference in Sep-
tember 2008.  Other benefits of winning include: recognition by peers, business leaders and more than 
235,000 SHRM members for excellence in HR strategies; detailed coverage in HR Magazine; media inter-
views and outreach with key HR and business journalists; VIP status and complimentary registration at the 
SHRM Strategic HR Conference; an announcement in a major national news publication listing the winners 
post-announcement; and much more. 
 
Winners and finalists have leveraged the Human Capital Leadership Award to recruit and/or retain talented 
employees, as well as to gain positive public exposure among business partners, customers and the commu-
nity.   
 
Nominations are now open and we will be accepting them through May 30, 2008 at the HCLA web site: 
www.shrm.org/leadershipawards.  
 
It’s HR time to shine as a true strategic partner.  Is it yours too? 

SHRM Human Capital Leadership Awards 
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If you are searching for human resource employment opportunities, or your company needs to fill a human 
resource position, you can go to the SWHRMA web site at www.swhrma.org, and click on “HR Careers”. 
This links directly into the Portland Human Resource Management Association and Society for Human Re-
source Management Association Job Banks. While there is no charge to an individual posting their resume, 
there is a small charge to businesses posting openings to these Job Banks. 
 
SWHRMA now has the capability to post HR related job openings on our website for free! 
 
Does your company have a job opening for an individual in Human Resources? If so, please see the tab, 
“Job Posting” on the SWHRMA website for more information.   

 

 

If you know of a business that might be interested in sponsoring an upcoming SWHRMA luncheon, please 
contact Leah Cox at: 
 

417 NE 136th Street 
Vancouver, WA 98685 

(360) 576-4223 
 

Leah.Cox@adaliscorp.com 

 

 

HR Job Openings 

Luncheon Sponsors 
“Does your company have 

a job opening for an 

individual in Human 

Resources?” 
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You can advertise your HR related products or services on Southwest Washington’s leading website for 
Human Resource professionals.  Visit  www.swhrma.org for more information. 

Advertising 



 
Lisa Hobbs, SPHR 

President 
OMSI 

(503) 797-4667 / lhobbs@omsi.edu 
 

Ann Nordquist, SPHR 
Co-Program Chair / President-Elect 

Express Home Help 
(503) 612-2055 / ann.nordquist@EPSHomeHelp.com 

 
Carrie Cofer, SPHR 

SHRM Foundation/Diversity Advocate/ VP 
Columbia Machine, Inc. 

(360) 649-1501 / carcof@colmac.com 
 

Jennifer Burris, PHR 
Secretary 

PML Microbiologicals 
(503) 570-2500 x189 / jburris@pmlmicro.com 

 
Michelle Allan, PHR 
Legislative Director 

Port of Vancouver 
(360) 574-5708 / mallan@portvanusa.com 

 
Joanne Hagner, SPHR 

Professional Development/Certification Director 
Woodville Lumber 

(360) 501-8403 / Joanne.Hagner@woodinvillelumber.com 
 

Susan Shaffer, PHR 
Professional Development/Certification Co-Chair 

Boeing, Inc. 
Susan.B.Shaffer@boeing.com  

 
Wendy Henderson, CPP, PHR 

Communications Director 
The Management Group, Inc. 

(360) 397-0332 / whenderson@TMGnorthwest.com 
 

Elizabeth Stork, PHR 
Treasurer 

Pendleton Woolen Mills 
(360) 835-2131 x228 / elizabeth.stork@penwool.com 

 
Tamara Russell, PHR 

College Relations Chair 
Family Health Center 

(360) 636-3892 x160 / trussell@cfamhc.org 

 
Becky Whitten, SPHR 

Workforce Readiness Director 
Tidland Corporation 

(360) 834-2345 x445 / bwhitten@tidland.com 
 

Elizabeth Stork, PHR 
Treasurer 

Pendleton Woolen Mills 
(360) 835-2131 x228 / elizabrs@penwool.com 

 
Tamara Russell, PHR 

College Relations Chair 
Family Health Center 

(360) 636-3892 x160 / trussell@cfamhc.org 
 

Becky Whitten, SPHR 
Workforce Readiness Director 

Tidland Corporation 
(360) 834-2345 x445 / bwhitten@tidland.com 

 
Krista Holland 

Website Director 
Riverview Community Bank 

(360) 514-5103 / kholland@riverviewbank.com 
 

Julie McCord, SPHR 
Membership Director 

HR Basics 
(360) 695-1013 / mccordhr@comcast.net 

 
Carol Zaharko, SPHR 

Programs Co-Chair 
G-Loomis 

(360) 225-6516 x263 / czaharko@gloomis.com 
 

Angie Sperandio-Hart 
Past President 
Micropump, Inc. 

(360) 258-7651 / asperandiohart@idexcorp.com 
 

2008 SWHRMA Board 



Non-Board Member Volunteers 
 

College Affiliation Contact List 
Allison Rice 

Student Chapter President 
Washington State University – Vancouver 

(360) 513-3109 / alliusonwsurhr@gmail.com 
 

Committee Volunteers 
Cerise Jolliver, PHR 

Membership Coordinator 
Red Lion at The Quay 

(360) 750-4905 / cerisej@pacifier.com 
 

David Konz, PHR 
Newsletter Editor 

Medical Management Online 
(360) 546-2133 / davidmkonz@yahoo.com 

 
 

Would you like to Volunteer? 
 

Volunteer Contact 
Becky Whitten, SPHR 
Tidland Corporation 

(360) 834-2345 x445 / bwhitten@tidland.com 

P.O. Box 871285 
Vancouver, WA 98687 




