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Thursday July 17th, 2008 
5:00pm-7:00pm 

Academy 400 E Evergreen, First Floor 
Vancouver, WA  

 

Do you find yourself buried and focused on core 
projects in your organization?  How would you like to 
get work done faster by worker smarter, not harder? 

There is so much more to be learned by networking with our fellow HR professionals were can work smarter by 
not “re-inventing the wheel!”  But that’s not all!  Here are just a few benefits: 

¨  Professional Exposure 
¨  Company Exposure/Marketing 
¨  Exchange of Knowledge with Peers 
¨  Stepping Out of the Box to Explore what’s happening in our Industry! 
 
RSVP for this event visiting our website at www.SWHRMA.org under the Event Calendar! 
There is currently no charge for this event where we will have food and drink, wine and non alcoholic beverages.    
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Thank you to the SWHRMA volunteers who participated in the events designed to help ready our high school 
students for employment.   
 
The events this year where volunteers helped make a difference include: 

·  Skills Center Resume Reviews 
·  Skill Center Mock Interviews 
·  Camas High School Job Acquisition Skill Mock Interviews 
·  Washougal High School Job Acquisition Skill Mock Interviews 
·  Lincoln High School Mock Interviews 
·  Northwest Youth Careers Expo Mock Interviews 

 
The volunteers who gave their time to help our future employees include: 
 Aaron Jensen  Alisyn Peters  Angie Sperandio-Hart 
 Anne Zientek  Becky Whitten  Bobbie Reid 
 Cassie Gorrell  Dana Grayson  Debbie Scholfield 
 Holly Stept  Jeanette Cefalo  Karen Ferguson 
 Karen Schwartzrock Kimberly Lynch  Larry Witzel 
 Laura Stefan  Lisa Hobbs  Marianne Jones 
 Mike Wendling  Nancy Kerrigan  Patrice Henderson 
 Roger Hughes  Ron Marley  Stormie Priest 
 Traci Herb  Wendy Henderson   
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REMINDER: 

SWHRMA will be 
returning to the 

Royal Oaks Country 
Club for our August 

Luncheon!  
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At the June 10 program meeting I 
announced that we filled two 
important board positions: the 
Legislative Director and the 
Professional 
Development/Certification co-
Chair.  For those of you who did 
not have the opportunity to attend 
the June 10 program meeting, I 
would like to introduce you to the 
two new board members: 

Patti Murphy, Legislative Dir 

Patti is the Corporate HR Director 
with Walsh Construction Company 
in Portland, Oregon.  Before joining 
Walsh Construction, Patti was the 
Chief Administrative Officer with 
Lacamas Credit Union in Camas, 
WA. 

Jeannie Brault, Professional 
Development/Certification co-
Chair 

Jeannie is the Training & 
Development Specialist with 
Schnitzer Steel Inc. in Portland, 
Oregon.  Before joining Schnitzer 
Steel, Jeannie was the Work Force 
Investment Act Operations 
Supervisor/Training Liaison with 
Arbor Education & Training in 
Vancouver, WA. 

Thank you Patti and Jeannie for 
volunteering to join the SWRHMA 
Board! 

In the September Program 
meeting, we will be presenting to 
you the slate of candidates for the 
2009 SWRHMA Board.  I hope that 
you can join us in September to 
officially vote in the 2009 
SWRHMA Board of Directors. 

 

We are not going to have a July 
program meeting but we hope you 
can join us for the August program 
meeting and future program 
meetings which will be held at the 
Royal Oaks Country Club in 
Vancouver. 

On behalf of the SWRHMA Board 
Team, I would like to thank the 
Riverview Bank for their 
graciousness and hospitality in 
granting us the use of their facility 
for the programs meetings and 
board meetings since the 
beginning of the year. 

Thank you SWRHMA members for 
your continuing support of the 
SWRHMA chapter.  

Lisa Hobbs, SPHR 
2008 SWRHMA Chapter President 
(503) 797-4667 
lhobbs@omsi.edu 	

Save the Date! 
July 17th, 2008  

FREE HR Networking Event 
 

Aug 12th, 2008  
HR Luncheon @ 
Royal Oaks Club! 

Business Emergency Pre-
paredness 

 
Aug 20th—Oct 29th 

PHR/SPHR 
Prep Course 

 
Sept 9th, 2008     

Luncheon:   
CEO Executive Panel  

 
Sept 24th, 2008  

Luncheon: North Pocket  
 

Oct 21st, 2008      
Legislative Conference 

 
Visit www.SWHRMA.org 

To View More Information 
and Register! 

 
Thank You Riverview 

Community Bank for host-
ing our previous  

luncheons! 
 
 

� � �� � � � � �	 
 �� � � � 
 � �

In the September Program 

meeting, we will be presenting 

to you the slate of candidates 

for the 2009 SWRHMA Board.  

I hope that you can join us in 

September to officially vote in 

the 2009 SWRHMA Board of 

Directors. 
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Managing Smart is a unique service available to members of SHRM.  Every quarter, a 
new collection of articles is provided that can help your company's line managers super-
vise their staffs effectively—and legally.  
 
This online newsletter features authoritative advice from SHRM about communicating 
with, training, rewarding and motivating employees, complying with employment laws 
and many, many other hands-on duties managers face on a daily basis.  Past issues 
are archived, so you have access to all the articles since 2000. 
 
Best of all, as a member of SHRM, you are authorized to distribute copies, excerpts or 
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Topics of articles include performance appraisals, wage and hour regulations, motivat-
ing employees, diversity, retention, and many others. 
      
Each document is also available in MS-Word, which you can download and drop into 
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Are you interested in a specific board 

role and would like to know more? 

You can!   

Now it’s easier than ever! 


