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Tuesday, February 10, 2009
Royal Oaks Country Club, Vancouver, WA

11:15 a.m. — 1:00 p.m.

This presentation has been approved for 1 hour of general credit towards HRCl PHR/SPHR/GPHR
recertification credits.

In these challenging economic times, "down sizing," "right sizing" and layoffs are
becoming increasingly important to the bottom line of any company. The selection of
employees to be laid off can expose companies to unexpected liabilities. Jan Hirsch,
attorney at Jordan Schrader Ramis PC, will identify the potential liability traps and tips to
avoid such liability. Jan will provide tips on selection criteria, the WARN Act and other
applicable laws, and guidance for Human Resource Professionals to assist supervisors
in the layoff process.

About the Speaker

Janice Hirsch , a member of Jordan Schrader Ramis' Employment
Law practice group, represents businesses and advises public and
private employers on compliance with federal and state employment
laws. With a focus on the prevention of problems, Janice's pro-active
approach to labor and employment issues encourages companies to
invest the time and money in the development of and strict adherence
to policies and procedures before difficult employment situations can
arise. In addition, she conducts investigations and represents
employers in disputes with the Oregon Bureau of Labor and
Industries, Equal Employment Opportunity Commission, U.S. Department of Labor, and
National Labor relations Board. Ms. Hirsch has been admitted to practice law in Oregon
and Washington.
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What an exciting time for HR Professionals! This year’s Inauguration ushers in a new chapter in history which will
likely have broad reaching impact in our personal and professional lives.

Expect to see a push on the passage of some form of the Employee Free Choice Act (EFCA). President Obama,
who was one of the co-sponsors of the original bill, has already said he will sign some version of this bill into law. In
2007, the version he co-introduced passed both the House and the Senate, but did not survive a Republican filibus-
ter. Since then Organized Labor has been steadily working to build support for several pieces of legislation including
EFCA, the RESPECT act, Protecting American Workers’ Rights Act, revisions to the Civil Rights Act of 2008, etc. It
promises to be a busy time for HR Professionals in leading and guiding our organizations.

SHRM and SWHRMA are committed to helping you be informed, and to encouraging your active involvement. Have
a say in shaping this legislation. | encourage you to get informed and get involved. We can make a difference and be
a driving force if we commit to action and work together.

Ann Nordquist, SPHR

VO I u nteer Registration Deadline
Opportunity

CAMAS JOB ACQUISITION SKILLS (JAS)
MOCK INTERVIEWS

February 23rd

Camas High School’s annual “JAS Mock Interviews” is quickly approaching for this year's 11" grade stu-
dents. The mock interviews culminate hours of classroom instruction on the various skills needed in the job
acquisition process.

They are currently recruiting business associates and community members to interview the students. This
IS the most important role in the process because it gives the students real world feedback as many prepare
to enter the job market after high school.

Mock interviews will take place Wednesday, March 18", 2009 and Thursday, March 19", 2009 from 7:30
AM to 9:30 AM.

To Register for this great volunteer event contact:
Suzie Downs, Career Information Specialist for Camas High School
360.833.5750 x7208
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Exclusive Offer through PayScale, Inc.

FREE February Webinars Offered!

All of our webinars are led by PayScale’s Director of Customer Service &
Education; and are approved for 1.0 credit towards HRCI re-certifications and
1.5 credits towards CHRP recertification.

Tuesday, February 10 " 2008 10 a.m. PST

A guide to laying the foundation for your compensat ion strategy (and how to sell it to manage-

ment)

In this session we'll discuss the basics of leading the organization through the process of creating a com-
pensation philosophy that will support the organization's mission, vision and values. We'll also discuss
how to sell this to the organization's management and decision makers.

Registration link: https://www1.gotomeeting.com/reqister/657607765

Tuesday, February 24 ", 2008 10 a.m. PST

HR'’s role in strategic workforce planning for 2009 and beyond

HR assumes a critical role in organizational strategic planning: HR is responsible for workforce planning,
the process by which a company or organization takes stock of how its people and people-management
activities align with and support organizational goals.

This webinar is a how-to guide for HR leaders embarking on their 2009 workforce planning initiatives. In
this webinar, we'll start with a review of the basic activities that are the building blocks of workforce plan-
ning and then talk about the more advanced workforce planning activities which can contribute to HR's
strategic value within the organization. As your organization prepares for the tough times ahead in 2009
and beyond, this webinar will prepare you with the essential skills you'll need to guide your organization in
the right direction.

Registration link: https://www1.gotomeeting.com/register/660668934




We Can
Make A Differencel

As members of the Society for Human Resource Management (SHRM), there are a wide variety of benefits
we receive. One of which is Governmental Affairs HRVoice. It's time as HR Professionals that we don't just
sit back and watch new legislative issues become implemented that may affect us and our employers in a
negative way, or see those that are positive be thrown out. It's time to let our HR Voice be heard!  This
article will be the first in a series to make each of us aware of how we can utilize these tools through SHRM
to let our HR Voice be heard locally as well as on a Federal level.

What is HRVoice (HRV)?

As a SHRM member, you are automatically enrolled in HRVoice. HRVoice assists you in taking proactive
steps to shape public policy affecting the HR profession. SHRM members, through the HRVoice program,
can play an instrumental part in influencing legislation on the national and state levels.

What Effect Will My Involvement Have?

As an HR professional, your voice provides a unique perspective that your member of Congress or state
legislator may not have considered. By joining forces with other HR professionals, you directly affect the
outcome of pending legislation and regulations. Your actions will ultimately benefit employers and employ-
ees all across the nation.

Do | Have To Be a Political Expert?

No. HRVoice is for political novices and seasoned professionals alike and is nonpartisan. HR professionals
with an interest in the continued viability of the profession are the best representatives of the field to Con-
gress. Tools to help you educate Members of Congress, such as SHRM Fact Sheets, quarterly newsletters
featuring lobbying tips and legislative updates, and a HRVoice toolkit are available through this section of
SHRM Online.

How Does it Work?

Members of HRVoice receive monthly legislative updates through the Washington and State Insider, a pub-
lication written by SHRM Governmental Affairs staff. You also periodically receive legislative alerts on bills
introduced in Congress that will affect the workplace and require your professional input through phone
calls, letters, faxes or meetings. Talking points and/or sample letters included in the alerts will serve as a
guide for communicating with members of Congress. What you decide to do with this information is up to
you. Other relationship building activities available include conducting a “Day Inside the Beltway” visit, at-
tending political media events, and even testifying before Congress.

How Can | Help?

If you are not a member of SHRM yet, it is easy to join by visiting www.SHRM.org, or ask your Membership
Director Julie McCord or volunteer Cerise Jolliver for further information. Members can visit the Govern-
mental Affairs web page and send an e-mail or letter to your Congressional representatives on any or all of
the sample letters that are listed. If you do not know who your member of Congress is, just enter your zip
code to find out. Additionally, take a moment to review the legislative fact sheets. Then, be ready to re-
spond to legislative alerts that you may receive from SHRM. It is a trouble free process that makes you an
active participant in the public policy process. If we all contact our congress members, we will make a dif-
ference.

Further questions regarding HRVoice can be directed to Bernard Coleman, Member Advocacy Specialist in the
SHRM Governmental Affairs Department at 703.535.6260.



We are just a couple of weeks into WA State’s legislative session and our Legislators are busy reviewing
many initiatives that could significantly impact HR professionals and our organizations. Below are some of
the bills that are currently being considered.

Federal Level

S.181 — Lilly Ledbetter Fair Pay Act - The Senate passed, by a vote of 61 to 36, the Lilly Ledbetter Fair
Pay Act (S. 181), which effectively eliminates the statute of limitations for most claims of workplace dis-
crimination.

State Level

HB 1528 & SB 5446 — Worker Privacy - Prohibits an Employer’s right to communicate with Employees on
“political” and “religious” matters. “Political matters” are defined to include labor unions and union is-
sues. Authorizes new civil action against employers including punitive damages. Write your Legisla-
tors to vote — No on HB 1528.

SB 5362 Eliminate legislative requirement to annual |y raise minimum wage.

WA has the nation’s highest minimum wage at $8.55! This bill, introduced by Sen Linda Evans Parlette
(R-Wenatchee), would eliminate the requirement to raise minimum wages annually. Minimum wage has
become an excessive cost burden for small businesses due to rising payroll costs. The state's minimum
wage is adjusted based on the federal Consumer Price Index per the change in law several years ago.
Write your Legislators to Support SB 5362.

If you are unsure of who your legislators are or how to go about writing them, see the HR Voice section of
this newsletter and visit the HR Voice link under the Governmental Affairs section of SHRM's website.

Brought to you by: Patti Murphy, SWHRMA Legislative Director
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Are you interested in learning more
about SWHRMA?
Are you interested in a specific board
role and would like to know more?
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