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May Luncheon

“Workplace Violence Prevention: A Perspective of

Security for HR Professionals”

Presented By Craig Gilbert, CPP
NW Vice President, Asset Control

TUESDAY, May 9th, 2006
11:15 AM - 1:00 PM
11:15 — 12:00 PM — REGISTER/NETWORK/LUNCH
12:00 PM - 1:00 PM PROGRAM
Hostess House, 10017 NE 6th, Vancouver
$18.00 PRE-PAID WITH RESERVATION

$23.00 PAID AT THE DOOR (NO RESERVATION)

REGISTRATION DEADLINE: 5/2/06

This program has been approved for credit hours toward PHR, SPHR and GPHR
recertification through the Human Resource Certification Institute (HRCI).

The content and intent of the presentation guides HR professionals to recognize the
impact of potential Workplace Violence issues in their business, to review the causes
of incidents from a historical perspective, psychological profile and business vulner-
ability. Craig will cover the following key points:

Recognizing the risk —to employees, fiscally, to your corporate culture
Defining the Hostile Workplace

Defining threats and threat assessment

Identifying behaviors

Suggesting barriers of company employees to report concerns

Establishing policies and procedures — application treview, background/
criminal record screening, drug screening, previous employer verification,
etc.

Managing the threat via response — HR and Security

HR termination strategy of an identified threat

Protect the business, the employees and know when to reduce the concern
for reprisal.



May Luncheon Speaker
Craig Gilbert, CPP
NW Vice President, Asset Control

Craig represents Asset Control as the NW Vice President for the Denton, TX, based company. Asset r
provides live court check employment screening, drug screening and online programs including em-

ployee tip line and custom-designed audit and survey programs.

Since 1983, Craig has managed security programs in both the contract and the corporate wotlds; his
most recent as manager in the hi-tech security industry with the previous five years in distribution secu-
rity. Formerly, he had two-state district responsibilities for a major contract security provider with 400+
employees (Pinkerton, now Securitas). In 2000, in response to a major workplace violence incident at
his hi-tech chip manufacturing company, he developed the corporate-wide program for background
screening processes.

An active member in ASIS International, the primary security industry association, since 1985, Craig
became Board Certified as a Certified Protection Professional (CPP) in 1999. As Chapter Chair, he led
the local Portland chapter to Chapter of the Year and Website of the Year, Group I in 2003. He cur-
rently serves as the Regional Vice President, ASIS Region 1-B, a three-state NW area of responsibility.

Craig has a B.S., Arts & Letters/English and an M.S., Writing from Portland State University.

Craig has been an associate faculty member of the University of Phoenix, Oregon Campuses, since “Craig has managed
2005, where he teaches Effective Communication, Business Writing, Business Literature, Sociology of _ )
Education and Film Studies. Security programs in

both the contract and
May Lunc heon Sponsor the corporate worlds;

bis most recent as a
(840) 891-1919

Asset Control

Creating a safe environment at Work, School and in the Community tech “’”’”9’

: »
Background Screening that meets the highest standards of accuracy, timeliness at an affordable price dustyy
Asset Control has been serving our clients since 1994 with a philosophy of providing true Due Diligent
Searches, customized to meet a client’s individual needs and budget. From Fortune 500 companies to
Non Profit entities, we provide a solution that will meet or exceed the standards of any industry. Our
client list provides a wide array of experience in dealing with the different requirements of the DoD,
DoT, Homeland Security and specialized fields like the Medical Industry, Retail, Manufacturing, Fi-
nance, Legal as well as Public entities like Schools, Government and Non Profit Agencies.

Asset Control provides fully FCRA compliant searches and we can help guide you to make sure your
program is in compliance. We offer Real Court Record Research and thorough and detailed Verifi-
cations of Employment, Education, Licensing, etc. Our Turnaround time is well below the Industry
Standard of 48 hours. We are so confident in our ability to achieve this on a consistent basis that we
publish our overall and client specific Turnaround Time on our Web Page! Our pricing is also posted
on our web page because we know that staying within your budget is a vital concern. Of course vol-
ume discounts and package pricing discounts will apply.

Give us a call for a no obligation consultation at 877-277-3812 or locally at 503-307-3923. Of course
you can visit our website at any time by going to www.assetcontrol.net or emailing us at
info@assetcontrol.net.
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SWHRMA
Luncheon Reservation Form

“Workplace Violence Prevention: A Perspective of Security for HR Professionals”

TUESDAY, May 9th, 2006
11:15 AM - 1:00 PM
Hostess House, 10017 NE 6th, Vancouver
$18.00 Pre-paid with Reservation  $23.00 Paid at the door (No Reservation)
Federal ID#91-2052754
Complete and return this page before 5/2/06 to: Elizabeth Stork

SECRUITAS SECURITY SERVICES USA, INC. PHONE:  (360) 604-5556
7200 NE 41ST STREET, SUITE 103 FAX: (360) 260-2072
VANCOUVER, WA 98662 EMAIL: elizabeth.stork(@securitasinc.com

e Reservations are required whether you pre-pay or pay at the doot.

e You must register in advance in order for you to receive the pre-paid price. Same day reservations will pay $23.00
at the door. We accept Cash, Check, Visa and MasterCard.

e  Call Elizabeth (see above) if you must cancel.

e No-shows will be billed.

YOUR NAME: SPHR PHR OTHER
EMPLOYER:

ADDRESS:

CITY, ST, ZIP:

PHONE: FAX:

E-MAIL: GUEST:

Check all that apply:
[J My check for $ made out to SWHRMA is (circle one):  Enclosed  In the Mail
[ Iwilpay$ with Visa or MasterCard
[ Vegetatian lunch requested.
[ Send membership information to my address.
[0 My contact information above (employer, address, e-mail, phone) has changed.
[0 This is the first SWHRMA meeting I've attended.

DIRECTIONS TO LUNCHEON
From I-5 take Exit 5 to access 99" Street. After
exiting from I-5, turn west onto 99" Street.
Continue to 6" Avenue (there is a bank on the
corner of 6" and 99™) and turn North (right).
The Hostess House is on the right side of 6"
Avenue. For more information, call the
A Hostess House, (360) 574-3284.
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HR Job Bank

If you are searching for employment opportunities, or your company needs g

to fill a Human Resource position, go to the SWHRMA web site www.

swhrma.org, and click on “Job Bank”. This links directly into the Portland a
1 |

Human Resource Management Association Job Bank. While there is no
charge to an individual posting their resume, there is a small charge to busi-
nesses posting openings.

Post HR Job Openings

Does your company have a job opening for an individual in Human Re-

sources?  If so, forward the information to Tamara Russell at Does your company
trussell@cfamhc.org. She will post the information at the monthly Chapter have a job opening for
luncheon meetings. o individual in

Human Resources?”

Luncheon Sponsors

If you know of a business that might be interested in sponsoring an upcom-
ing SWHRMA luncheon, please contact Leah Cox at:

417 NE 136t Street
Vancouver, WA 98685
(360) 576-4223

Leah.Cox(@adaliscorp.com

Advertising

You can advertise your HR related products or services on Southwest Wash-
ington’s leading website for Human Resource professionals. Visit www.
swhrma.org for more information.
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2006 Board of Directors

Julie McCord, SPHR
President
HR Basics

(360) 695-1013 / mccordhr@comcast.net

Lisa Hobbs, SPHR

SWHRMA V{’/h Plr?gr;mT Chair
P.O. Box 871285 lehobbs@aol.com

Vancouver, WA 98687 Angie Sperandio-Hart

President Elect/Programs Co-Chair

Micropump
Published Monthly by SWHRMA (360) 258-7651 / asperandiohart@idexcorp.com
David Konz, Editor
Krista Holland

Communications/Sectetary
Riverview Community Bank

(360) 514-5103 / kholland@siverviewbank.com

Mindy Harter, SPHR
Treasurer
Micropump
’
We’re on the Web! (360) 253-2008 / mharter@idexcorp.com

WWW. SWh rma. Org Tamara Russell, PHR

Workforce Readiness Director
Family Health Center
(360) 636-3892 x160 / trussell@cfamhc.org

Ann Nordquist, SPHR

SHRM* College Relations
SUPERIOR (360) 574-6799 / annnord222@hotmail.com
EJ'HEEH-D N H R M A Cerise _!olli\fer
2005 CHAPTER LA \ A Membership Director

Red Lion at The Quay
(360) 750-4905 / cerisej@pacifier.com

Pam Noll, PHR
SHRM Foundation Director

(360) 921-8028 / nolll @prodigy.net

Katie Policar, SPHR
Professional Development/Certification Chair
First Independent Bank
(360) 699-4380 / kathrynp@firstindy.com

Michelle Allan, SPHR
Professional Development/ Certification Co-Chair
City of Vancouver

(360) 574-5708 / booaday(@comcast.net

Michael Larman
Student Chapter President
WsuU

(360) 600-8596 / michael-larman@yahoo.com

HARRISON
Global Career Services specializing in :
outplacement
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