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	Board Meeting Minutes
3/3/11
3:30 PM – 5:00 PM
Sharp Laboratories

	

	Meeting called by:
	Sheryl Johnson, President

	Type of meeting:
	Monthly Board Meeting

	Members Present:
	Sheryl Johnson, Earl Meininger, Elizabeth Stork, Tracy Peterkin, Matthew Warner, Meridith Green (via telephone), Brenda Wallace, Kelly Kidd, and Stephanie Leach

	Members Absent:
	Tami Harmon, Tracy Whitmore, Wendy Henderson, David Konz, Steve Weinberg

	Guests:
	Mitzi Ang

	The Southwest Washington Human Resource Management Association (SWHRMA) was established in June 2000 to serve human resource professionals throughout Southwest Washington, including Clark, Skamania, and Cowlitz counties. 

Our Mission is to: “ Enhance Professional Development" 

We declare to accomplish this by: 

 * Connecting People  * Providing Relevant Resources  * Giving Back to the Community   * Advancing the Profession


Our mission and declarents will deliver value to organizations in the Southwest Washington Region, making an impact on the local community, professionals and organizations. Our VISION is to be the premier resource for leadership and development for Human Resource professionals and organizations within Southwest Washington.
	

	Discussion/Information Topics

	President 
	Sheryl Johnson, SPHR

	1. New members were reported. Sheryl sent welcome letters. Brenda Wallace will continue to indicate on their name badge if someone is new member.
2. Sheryl attended the WA state council meeting-leadership conference and provided a recap of information.  

3. Key bills to pay attention to: Educational leave bill; Veteran’s Preference Bill--WA first state if it passes, can be viewed as discriminatory; Employer responsible for bullying; Medical marijuana—now a bill that Employer has to accommodate off premise use. Safety issue.  David Black to speak at Legislative Conference—will likely address many of these topics.
4. HR day on the hill is worth 2.75 credits.

5. Pinnacle Awards—reach out to the community related activities—not for Shape it is a SHRM award—beyond Shape—huge project is required.
6. Communication: We can advertise our conferences on the WA State Council website. We will want to do that. Sheryl has her contact’s information and will give to Kelly Kidd. 

7. Discussed at conference: membership is so important, ensure budget for membership is a priority.

8. NHRMA conference is up on the Shape website—if we put the NHRMA conference with their logo on our website, we get credit. Deadline is extended; website postings will be verified. NHRMA foundation events on the SWHRMA site. Kelly clarified Communication division of responsibilities: Newsletter is Skye—home page for SWHRMA is Krista. Kelly handles C-Vent communication.  

9. Reminder: No email blasts in June because of SHRM conference. 

10. Every time we communicate information about the SHRM conference, we need to note that date –need that information for SHAPE.

11. Follow up item: Take the stairs item still open—will discuss and follow up next meeting. Current action item: 2/11 meeting—stairs initiative—it was agreed that the Chapter would make Stairs/Health information available in the newsletter and on Linked In—but to reserve Chapter presentation for official sponsors unless unusual circumstances. 

12. Follow up item: Revisit as applicable—ongoing effort—Questions for tables—if conversation slows—throw out topics then share at future board meetings--What are you working on, what do you enjoy about work?

13. Follow up item: Consider as part of SHAPE initiative. Using cards to put questions for discussion out to the Chapter—also idea of collecting questions to provide to the speaker. Further discussion off-line if interest continues—Sheryl, Kelly and Tracy P. to discuss in the future.

	President Elect 
	Earl Meininger, PHR



	1. Stephanie had a question for Earl regarding tracking for SHAPE. Earl clarified that when we volunteer or complete objectives/initiatives that are measured by SHAPE, we need to complete a SHAPE worksheet from the SHRM website and forward the worksheet to Earl. Earl will check in periodically with the Board on progress toward initiatives. Most important thing is to not wait till the end of the year-but on an ongoing basis. Tracy P. to go to website, complete worksheet, and send to Earl.  Earl to keep master copy. Board members to check in with Earl to let him know where we are with initiatives. Come to Board meeting with status of SHAPE, we can update at meetings.
2. Follow up item: Earl to convert pdf file to Word to obtain Board Member list in a text format. 


	Legislative Director
	Elizabeth Stork, SPHR

	1. Elizabeth reported planning is moving forward on the Legislative Conference. The conference will be held again at the Heathman Lodge. Date:  Tues, October 18th. Continuing to work on identifying speakers. If any board members have recommendations for speakers, please email to Elizabeth. Elizabeth will send something out to members to ask about speaker recommendations also. Entire Track of strategic credits -- 6.5 credits is the current estimate. That might draw more people in. Opening, closing and lunch planned to be strategic like last year. 
2. Elizabeth received feedback that we should rename the conference. Discussion about possible names for the conference occurred. Some ideas included: Open up to larger groups—not limited—General business—Some descriptive—Strategic Business Update, Leadership, SWHRMA Annual Conference plus title—theme—Business Strategies—Elizabeth to send email for additional feedback. Maybe a “Name that conference” contest--$5 Starbucks card to winner. 
3. Still need to have signature on contract for the Heathman, credit application on file—has been given to Matt—Capacity--the largest room is for 110 people.

	Secretary 
	Tracy Peterkin, PHR

	1. Closed follow-up item: Initiative list from the 2011 retreat is complete. 
2. Discussion about holding networking in same location or continue to move around. Agreed to keep moving around to different locations unless we find a location that is strongly preferred. 
3. Earl recommended and the Board agreed that future meeting minute follow up items (in yellow) will be covered as each Board Member makes their report. (Please allow additional time as applicable for this in your agenda time estimate so we can stay on schedule.)  
4. Minutes for 2/2011 were reviewed, voted upon and approved by the Board.  TP to put February minutes on the website.

	Programs Co-Chair
	Matthew Warner, SPHR
Brenda Wallace, SPHR

	1. Brenda announced that only 5 board members have registered for the March Program thus far. Board and committee members who have not yet registered will do so. 
2. Follow up item: ASTD—affiliation in progress, Agreement with ASTD—Matt and Sheryl working on additional affiliations—further discussions with Chamber.

	Treasurer 
	Interim- Matthew Warner, SPHR

	1. Manage our file on the website—it was recommended that there be a board refresher on working with the website—Kelly volunteered to present information to the Board at an upcoming meeting. 
2. C-Vent to terminal-- processing of credit cards; American Express has been added at the terminal.
3. Closed follow-up item: Switched to Unitus—account credit card, Unitus change is wrapping up.

4. Closed follow-up item: Matt updated 2011 budget to address HRCI scholarships 

5. Financials for 2/2011 were reviewed, voted upon and approved by the board.

	Professional Development & Certification Co-Chair/Vice President

Professional Development & Certification Co-Chair
	Tami Harmon, PHR

Tracy Whitmore, PHR

	1. Tami and Tracy W. were unable to attend.
2. Follow up item: Study group update—weekend program, speakers, etc.

	Foundation Director 
	Interim- Wendy Henderson, CPP, PHR

	1. Wendy asked for assistance with Foundation donations. Sheryl to talk to possible volunteer to help out. 

2. Follow up item Earl and Amy—working to develop script

3. Work is being done (Earl and Matt) regarding contacting the WA State Council representative about best practices--to see how other chapters are handling foundation donations/tax deductible gifts. 

	Diversity Director
	Meridith Green, SPHR

	1. Meridith provided draft Diversity Conference announcement. Board provided comments, suggested edits. Once approved, Meridith to distribute at next week’s luncheon and would like to make Diversity Conference announcement at the March 2011 Program meeting. 
2. There will be 3 speakers, registration option for luncheon only or full program with lunch. 
3. Conference will be aligned with 2011 SHRM national— Diversity from a broader scope; let’s look at diversity in thought, leadership, and communication. Topics: Integrating military back into the workplace. Developing Diversity Achievement Plan—Clark County received an award for this program. Theories on managing while other—inclusion. 
4. Question for the board, which presentation is luncheon portion—going between Managing While Other or Veteran’s presentation-Board agreed on Managing While Other for the luncheon topic.

5. Have we submitted HRCI? Meridith is working on this. 
6. It was agreed to leave single rate for full conference. Keynote luncheon--$35. Consistent with other chapters who don’t provide a member discount for conferences. Discount for program meetings. There is a potential for strategic credit for the program also.
7. Meridith to attend upcoming WIN meetings--network, pass out fliers. Help market—maybe find a sponsor. 
8. Meridith contacted Leadership Clark County-and they have agreed to announce the conference in their April 2011 newsletter. 
9. Amy F. and Meridith are in communication about obtaining sponsors. 

	College Relations Director
	David Konz, PHR

	1. Mitzi Ang presented for Dave Konz.

2. 5 students have been recruited for mentorship program—Dave talked to Darcy Hoffman from WorkSource about the program. 
3. A liability release has been drafted for students driving to meet mentor
4. Dave and Mitzi are following up on recommendations
5. Mitzi announced that we need to recruit 3 new mentors—to meet once per month, talking to student every two weeks. Mitzi to forward Elizabeth information about mentorship. 
6. Earl indicated that the PSU Mentorship Program was a commitment of one hour once a month—lower time commitment may help with attracting members; also consider a one page program description--bottom is form—make it easy to submit and consolidate. 

7. Mitzi to call to see if HRCI accreditation is available; would like to give mentors 5 HRCI credits if possible.

	Workforce Readiness Director 
	Stephanie Leach, PHR

	1. Stephanie has been working with Lisa from PHRMA —they need 150 volunteers on May 10th.to help with the NW youth Career Expo at the Convention Center in Portland. This program is conducted annually. 

	Communications Director
	Kelly Kidd, PHR

	1. Communications--Issue is website—open to update in a format that is easy to update. Website update is an issue—could get to the point of a plan for next year, big jump from today to 2011. Kelly spoke to a vendor who thought they could save us money—constant contact would not be needed.

2. Earl mentioned that SHRM has websites for free—development in their format—encouraging chapters to use that. 

3. Interns—could put together an RFP—where we are today vs. goals. 

4. Vancouver, job shadow referred to internship—IT background, HR focus—may be interested. 
5. Kelly—would like to send out a Member Spreadsheet that comes from SWRHMA.org. Requested that Board Members review to see if anything is out of date. Use as a working list, prospecting list—see if are we missing other HR people. Could send an email about upcoming events, membership—invite personally. Also to provide updated information if they have changed jobs, etc. Kelly to send out; Board asked to provide feedback—send feedback to Kelly. Google Docs—was also discussed as a potential tool.
6. Follow up item: Kelly to talk to Skye and Krista about including company names on internal board/committee lists, website, and any other materials listing board and committee members. Company information also to be added on website membership directory.

7. Follow up item: Kelly to follow up on Programs #2 from February 2011 meeting: Registrar questions—note in invitations and updating C-vent to clarify when a member does not pre-register and pays at the door, the amount is $35.
8. Closed follow-up item: Kelly provided list to Sheryl.

	Membership Director 
	Steve Weinberg, SPHR

	1. Unable to attend.

	Past President 
	Wendy Henderson, CPP, PHR

	1. Unable to attend.
2. Follow up item Wendy to send out SHARPE press release to VBJ and other publications using SHRM Draft— Qualified for gold; however agreed to put announcement on hold until official notification.

	Additional Comments/Notes 
	

	2. Elizabeth mentioned that reciprocal agreement pricing was not listed as an option for a recent PHRMA program—Elizabeth told PHRMA the option was not on website; they are in the process of fixing that. If anyone needs a contact person, let Elizabeth know.  
3. Mitzi Ang—to get in touch with Lisa Deen (sp?) regarding student games.
4. Follow up item: Ongoing—Any Board Member or Committee Member who has SWHRMA sponsor leads, please send to Amy Ferdinando.

5. Follow up item: Amy to send information to Brenda regarding a list of sponsors so Brenda knows which sponsors will attend the Chapter meetings.

	Adjournment:
	Meeting adjourned 4:56 PM.

	Next Meeting:
	April 7, 2011 

	Minutes Submitted by:
	Tracy Peterkin, Secretary 

	Minutes Approved by:
	The SWHRMA Board on 4/7/11.


[image: image1.png]



�








SWHRMA BOARD MINTUES 03.03.11

PAGE 1 OF 4

